[ DOI: 10.18502/mshsj.v5i3.4903 ]

Downloaded from mshsj.ssu.ac.ir at 20:36 IRST on Saturday January 2nd 2021

e slas Ll

)

L ooled Y49 5ol Vo Lol ey Jl e CU@ 3

é\}w‘s

~

S (-Uéj 03 e slas Ll

301N (o & SWos 9w (Sl @lo oo wlolnd! alayl
o S0 99 Jlwikioilgl Jolgs (5 Famileo i b
ST lasls cr T T 519 0T S D gin y9 (sary L ple

P o T ply (g licke (g0

Olpl s wn oRadls (s lnles 5 Cu o wlaidl saSisls « S5 ,5L Co pae 09,5 ‘)L@L:...;l'

Ol a5 e adlal SI5T olRadls (o)l el — o B el (s sl G 5 e 09,5 ol

el 03 003 oS (Ml 5 < ek coluail oaSiils «bojlus i, — S 5l g ko (5,550 (g5l |

Al e el oy gy Slass 5 Sy pole olStols ¢ Kby ooy el g ko 005l eceadlas sluail | slis 15 T
Ol ol <olal Slays il Slass 5 Sy pole olftsls o Ky Gy ol g Sy pote 0252l (50 S b 0l (ol IS

519,051 Yt J g Gumnn 0 ummns g3 3
leila.andervazh@srbiau.ac.ir

(XKWL

©

5 3k 00l cdangi 0038 00 4S5l o)Ll Slaceled 4 e Sl mlie g e 1B g Ao )
Sl 95 Plue 03,5 o0 lejlo QLS (0l o @ poie o5 Canl ot pglie CBlagSS
(i ssel G5t 3,Sles 5 Dloganal 4zl 10 050 Sgazme paasS ojs> Sy 4 Laid Wl e
aallls oyl 5 Baa 130 058 g 5l el IS 8 Shes o T 15 4 5 Slojle ke 45 o
O35 B b el Ple plesle a3 Shes s Sl glie e Slaladl 3 g
g Ol Gl el Do losles QLSS G )3 e S8 sluniallys Jelse (6K emilen 2
¥slee (siledae iy 5l Al 5l g cel g0 wBan Sl Ll aslllae iy Sbes
FEe 1) ool dnal 053 o Sliald Kivcon Julod g5 5l e ool baans 3 oyge3l sl 5,5l
5 o y> Jooz ooliiul b aslllas digel pox a5 Wole LSis liwjes oyl joxl P LSS 51 L
Syl o oolaiwl ol  Bolas (5,u8 diged g, 5l cdalllan cpl jo el Canods 1a5 Y0 slows o550
5 SPSS 21 sla,l53l o5 5l ookl b oo (551 aox slaosls g ooy dnliin yy Waosls (5 ,s] g
85 18 Lo 090 (6,5l DY olre Qj.oﬂ 3 lisrel g5

e b aoe 0,Slee s Sl wolie S i Sloladl 5T a5 sls lis anlllas gl dlaasily
Jelse a3l 5 BIOF) )5 cme oo b e Sinjd sleonallys Jelse 5 ((YIOY) (5)lo cine
5 e S ol 5 0t al (V/F0) (gl imn e b lanome 3 Shae s San b jlusialys
Slaladl (e abuly 5o G S8 slusiailys Jalge (il (A5 eizped ool 035 (I8 S o
A ol CIOYF) Lele Jb jlade b 5 ae 0, Shas g e (Shadl mulie Cu e

5 oI le Glojle o Slae 2 50b; b o Sl g (anme G SSie 4 LT g o A
Sfbes y azgi a0 o)l B WYgame 4 Cod (25 5 B (BaLS Brae 3,5
Copde 65 e b ol el Plo Glojle 5 ail oo oo Cosal @lls jox! Plo Glojls Jarme
Al asls 5 e sl Sl mlie B9 5 0B, 5 Sl e Sludl mulie

e S8 luaiailys (asme 0 Slos G Sl @lie Sy o 1 gaalS sl o5lg

|
r \

sy, dlia

Lojple sae H (o) gl
Soliste (31 GLauls S 5l,a5
bl opazne (Sl s ply
o sl o Ca ke lelad
Lol Ple e o Sloe
Shossailys Jelse (6 ol 3
2 Capie glaspal) e S b
AAB-35 ()0 T ceodls allss

VAR /0N Y el y0 fu b
VR ALY sl Mol Gl
YYA9/- A0 1 by gyl


http://mshsj.ssu.ac.ir/article-1-307-en.html
http://dx.doi.org/10.18502/mshsj.v5i3.4903

[ DOI: 10.18502/mshsj.v5i3.4903 ]

Downloaded from mshsj.ssu.ac.ir at 20:36 IRST on Saturday January 2nd 2021

OLKar 5 She s3y (o Lo ke

e g5 l8) ol el Wilg oo s (Slandl e Zy ot
Sl mlie o pane () 058 aldbgls & jgoas LSS
sl sslind (gl Sl gl slacanlons 5l oolizul b 5o
Sl Jorme o Gl mlie o e el lojlo ibis
Jlae Comal (LS (T 50 &5 sl (G50 (6,5 Laa
oo aodled pl a0 aS wuS S o) e ca
5 Olojlo w698 ok o laas e rals 5 5L L6 4,

(V) 05 oo e

Sprte 5 A leile Ko 5 heme 3 Shee o
ol o 5o e S plejle ol je a5 (8L walys

losiailys Jelse oliime 5l gyl GLSLS 5 e
Sfles sln 6y9r2 5 poe Jolse S (S |y e ST
Slesle Sin s sluniaily Jelse los,S e lame
il lisl gy ST Jolls Ll asgame a4 s
s QLS gileanalys cales o 9 e 5 oSl
S0 e 0 Sdee Gl el Jolse (nl a5 098 o0
Jolge a5 055k cnl p Qliie 5 )keas (1)) 0B salss
p3Y ae) 9 Lulpd sbul b e Slojle S 3 slasnsilys

5 ool Gl oy el Wl oo 53 0550 slasisel 5

Sy bz S50 5 Sliiz 528w b s sl

VYY) 04

Shosiilys Jelge 5 o Sludl @lie upoe o Joles

a2y b Sl oot 5 (Ko G Slojle Sim 8

Ol 356 L Glojle y2 50 sew Slojle Sin s 4

salgs Jas g 12! LS gilusialys 5 (LS, 8 Lo

OF) asb 35 56 55 ean] laled s wlsioe a5 o

L QLS e S 2 l)ls slapleslo )3 Glnae s ol

Pl b 0y p Guiea 5 SNl 5 650k

Sl 8 Grizmes 5 WS o (plesaly g 3Ll asoelen

5 0lme) OF) 8pS oo Sl )3 1) 5)lge cnl (LS, 5 Slee

Pl S e b S (o0 S8 LS 4 Gl

oo gl ol gl |, lais,lS gzl llgs g oS o5 o

w38l e Cangy SlISE 5 gl asle agoe

Wyl o pae )l dame pime slapls ] 5 egdle .(V0)

hezee Sy @ bgpe ol el Sl 1, (LS,

Published by: Shahid Sadoughi University of Medical Sciences

o in e el ol 5 Sl 5 e 3, Shas s Sl i

Dy
r \
MM

[s[H[s[J]

doddo

OFed azgi 050yl ol jo oS Slegogesl (S
@lrans )3 Wbl ge Sy bazme (o)l £g050 i8S 18
bolejle @bl (bl oy lanmme 4y Cond L SIS 05
P lyog oSlee b aiys |5 a4 olaby, b s b
B g e bz 0 (V) WliSy Seue s ke 09>
gty Sy lapzme 5l 2blas sl Loolly sgd o594l
HEd, Oless () 0sd Tl b lylae o (iled 51 (SO
5 Sz Shyie Gl e e (ol FaiSSyas
Gl b lin 5 Gy e i gz s 51
b 4y 0l azgi 5 el oad plxl Slalllas
o Sles @ ES L b ool el Lol 0 Caw;
asls a>g5 09> (eNvironmental performance) Lo
(Y ol

S ebli> gl o8 05 e Col Oyl a3 Slas
- olide 5 )lae 3y 5l Baae o Shoe ol 5 Can anone
3 el abgre Slagulil g ool bawgs ond (nd lo
oS Sy (F) selice x5 ojlul Mol o 5 55588
L B T e g R
apler i o5 0 @ BauS G as sleel (il anlgs
Slml &S558 sl 5l e i Gl B ans jo g ud
(S35 Span ;o GalS Gk ol laan ja (iren 0D walys
a8 Wiloa,S 0,Lal liizes 51 (g ks () b Saly> zals
green human ) ;e bl mlbe Copse sleogs
o i il e (TESOUrce management practices
Copde gogds il anils Jases o Slas (gl sloaiss
Slr Sl Gloalepw anwgs slp ol o Sl e
0,5 e obwl b aswg § daore o Sles i34l
EY)

ol el ¥ ) s Sl mlie g paoe (e
Sl e QLS Sl llys Jold a5 cilos 57 gunail
Sl o S0 b 3,51 @813 5 5o LTS (5l 055
Sox olosle e rtes 5 G2 (F) wilioe bag)]
ol Jols s LSS sla oUlss anwss il oo Sl
Sl mlie Copae glocldld b dae Ceny S5
leladl (A) il o bl s Sbgel embesl plaseisl s

\V &ﬁc\ﬁ a)Lc..’Zr Jra4 J.‘.'.“Li <y O)Lm.-: Ar.»..; JLu M ('-Ua.- BL) Q‘.:,LJ.A ‘_;La;_}.:.hl)

)

www.mshsj.ssu.ac.ir

A%


http://mshsj.ssu.ac.ir/article-1-307-en.html
http://dx.doi.org/10.18502/mshsj.v5i3.4903

[ DOI: 10.18502/mshsj.v5i3.4903 ]

Downloaded from mshsj.ssu.ac.ir at 20:36 IRST on Saturday January 2nd 2021

\

\\% &L_.g‘ oyled IYAQ J:'!.l‘. & oyl ‘rx.i Jl e rUm P e 6‘*3):‘-“‘)

—
>
<

4

'y
\
LﬁM
[s[H]s[J]

Sloaiailys Jelge 5 (Sl bl o pos Sloladl cwypm o
Claes b w5 Y- F o a0 Slas g e Kin 3
Sip 3 Julse g (Sladl plie oo ols lis um oy
Oles g w5 (V) 8l cuie ,3b ae o,Shes sl
NS g e Sl mlie Sy e b aslllas o (Y41 9)
9 e b S 6,55 slals, (LS, Slele
Q0,5 glaae wll cSe ko VWYY o Gb.m > Slee
Slojle e Gl cel e Slil mlie o poe
< g L’%‘)T Conj e b5l laylis) (LSS
N-\N) Jouﬁa|51) slbasl (Y+) ol ..\.b|9> L;‘a.m > Slee
e 8 Shee e Slasl il oo b anllae o
olid o)l Sleys g sblags Sleas slaglesle o Slejle
|y Gy dames 5 cblis s Slal mlis u e Sl
(YY) oS oo Slaciy
iy g Jow Jod 5l (b S0lg> g oyl 4 axg5 L
G el oolidl il jpaS s 5l Jle wix o oS
ouls @dly Coenl 5y50 00l3d Djgo 4 el Pl lojle

~y

2 gn Wlgige e Slojls Kinjd slwl jslaie 4, I3 3L
olesle Q.il GL:.W o Sles 5 laudled u=_3.|)l5 P Lg..\.Jl}S
ROVX cwl.: s Q.il PT P - axlas Q.il JRRAVERWAT
Gb,,:u O ,Slos p juw G’»Lw‘l éng.o Co e Sleladl bl as
e S8 lediadly Jelge 6,0k idi b el Plo

ks ng_uL

oo iin S il 5 g 5 Semlon 5 s 3 Sk e Sl i )

OLKan 5 S s31 oy Lo ke

S L S ey IS sb 4 (1) e s
o) Slocan! rals cel wil awls calhs LSS
ol ) e 0 Sles a0 g ol aales daxe
ez 5 ol Blaal g plosle b ol e el plojls
il (6 it &S \lin lojle jo LSS A 04 co s
arsl atsly iy W daore 8 Ses 4y glitws alex>
b el ool ail)l aiey cpl 5o sasie Sldlas ls .(VA)
B9l Hlo Eao50 Coad
Flemin 50 OVA7) (ul)S ooljlzr 5 St lo
5 izl aloyw ol p Sl mle o pae Sloladl
QLS G bawsie 5 SasS oS )b o0yl 5 Sles
! Sl mlee Sloladl wols las e ST siais S jpub
lojuw L 5 g Lo ( (bl | olal 5 o pme g Cuie
ohen 5 SB,e .(VA) o)ls g0 ,umly o Slae 50 5 cloix]
3,8les p jew Shadl e Jalge &l asdllas jo (VYA5)
gl Olpe g Llid)l5 oy slaglejle (dase
sl o pie g Cun) b Co o Slpiinw Ho Sl
ashis )0 cenligyh oje> yo Jd oS b culagy
KW RUNPURVIR VIS ).,.;L, o g dals lid piale g dsglic
S, ame slaiigel wion; lase Copae 4
@ oo cany Giloly (LSS S i (LSS 25
S obsle oles  dae Cansy loasliy g LSS
(V1) Len 5 gug, asdlas (V) o)l o cxe g Ciio

TP I I S

o

AN PP

2l Cugrde Coleladl

e JiLm.i‘

) (Y1) Ql)ijj)wbjlﬁ;ﬁ@s«wkju:\ﬁ

Published by: Shahid Sadoughi University of Medical Sciences

www.mshsj.ssu.ac.ir


http://mshsj.ssu.ac.ir/article-1-307-en.html
http://dx.doi.org/10.18502/mshsj.v5i3.4903

[ DOI: 10.18502/mshsj.v5i3.4903 ]

Downloaded from mshsj.ssu.ac.ir at 20:36 IRST on Saturday January 2nd 2021

OLKar 5 She s3y (o Lo ke

bl 5 ElsyS GWI ogy 5 SPSS 22 Jl38la 5 5l asbicis
O Jgaz) ol solainl eiSe slo pxie adS gl oS 5
pr 5 eolatul b canlidiw 3,k 5 Wosls (5,50 aaz 5l
Sy90 od.oT Cawd A Sleds] ‘Lisrel 85 9 SPSS 22 )‘)3‘
Coxdy owyp ShZ Gees (L8515 oS g 4
SaiS = Sz 03] 5l anlllae 050 gloyeite by

230 ,5 oolawl AMOS 25 138l 5 5l eolazwl b

(o puiie SUSE 4 dolidow p 7Ly ,S Wl o) Joaxr

o in e el ol 5 Sl 5 e 3, Shas s Sl i

Elis,S Wi i
<IA+ N e Sl molie o e
-Ivay o S ,8 Slusiiailes Jolgs
-IVY0 ke o ,Slos
- IAAE 4ol iy S

pll 5l Gas basliinsy mje pla 0 yuioren
Al oold musgi b5 jeb a4 Bais oS liw gl gk
b ol i 35 oBases 1o aledlbl  Sle e
390 liwied biel yaml e o (S L 5l asllle oyl
wle Gb (B ojlse ple 5l a5 13 00l
Sl ol cole, ol o Sl
sy

090 Slayite (Sloy Cundy owyp 3l Jol> s
el 0l 00ld iuled ¥ Jguz o aslllas

OR9F ¥9)

5l aslsl] 5l g canl o5 o a5l pols axlllas
barsd soil ly )bsle S¥olae (iloas (i,
Sy osd oo Slaadd Siwen o go8 5l colaal
A solatl (g sl SYolas Jow 5l bssls Ll g 450
gonn J0g05 3l Glogual (6 bl SVolae oS Jow S aS
ol sl e ol

ol Pl (LSS 518 FF ) zegh ol 6)bl danel>
b diges o> wolo LSy WWAA el jo linjes ol
Cowddy 545 VoO olaws o8 50 5 o> S Jgo 5l eolatal
O &5 aile <l a5 g (ool8l Jolis anlllas diges .ol
358 JBla s 5o (sl 5 00 o i b o
ol ol ool Bolal (6,.8 diges hg, b aS aril ploo

ol Jlgw FY L asliiw, bosls 5y5] aex I3l
Fad,s s g V10 Jlhe) s sladl milie Co pae olaladl
O,k (YY) o) Ken 5 Sou, ojlaibinl el
595 o laslinl delisiw 51 48,5 5 o VE-YY Jlsw) e
JI3) o S8 slosiadlys Jalse 5 (V1)) oyl
6385 5 Olwlgais yo o lailiwl anlicin 5l a8 5 5 4 YE-FY
Gilhs | 593 Sl HEams auly (YYTYF) 55 (V-1 F)
Ole @b MalS" b 38190 Mals” 51 0 S (glasy ;50 el L
asls

Il aebiiny 625 S @ es Giagn oal o
gl GLolid )5 5 (B3 L 5l issioe (s, Sl Cux
S e sl s eslital e bame 5

sl y el @l ¥ Jgu
St slas FactS s bl glas Ss> yaiie
O-Y o /VAY <IYAY —+/OA- e bl milie Cu uoe
JBY - IYAD -IYOF VPO e Sim b sleanadlys Jelge
TR — VYA AN —[-Y¥ e o Slee

IS Y PO PRRRYL ST JC T DURR RV oW IR PR
g Sl (5590 gox 5l el Cawods V/AF ) st
sloyiie) Sojlul lagasly aSul (35 e
Jsd B oleiy slopicte iomiw sl o3l az b (L8]
5heslatul b Il sla pate adS Tl ol o3Y wiies

Published by: Shahid Sadoughi University of Medical Sciences

Slp oo 8y5lp polie 4 axg b ool og Jby
I B C Y 5+ V) ojl yo a5 aooly (SapiS 9 (Mo
28,5 15 0nl 5,50 Cul
bg 65 ojlal Jow Gayb 5l Vg (s (o) 2 gl
Sl ooles ol )l ols las anl ele Julow g0

\V &ﬁc\ﬁ o)Lc..’Zr ALY ﬁl% <Y O)Lm.-: Ar.’r..; JLu M ('-Ua.- BL) Q‘.:,LJ.A ‘_;La;_ﬁ.hl)

)

www.mshsj.ssu.ac.ir

\AA


http://mshsj.ssu.ac.ir/article-1-307-en.html
http://dx.doi.org/10.18502/mshsj.v5i3.4903

[ DOI: 10.18502/mshsj.v5i3.4903 ]

Downloaded from mshsj.ssu.ac.ir at 20:36 IRST on Saturday January 2nd 2021

e slas Ll

e

-

\\% ‘_sa_‘\..: oyled IYAQ J:{.Li ¥ o yleds gv.x.i Jl D (M BN

>
pra

G5 55 aLs (GOF) il (2555 (s L (Xl
SHINNFI) ssi Jlria  Swsis)y asls (AGFI) adl Jows
W8S B gy 0590 oS Sl ola a3l
s o Lt 6l ixe el 4o 1) aslllas Ja ¥ S
Az 5o we VAP Gl iy gl dae Jlade 4 azg L

L85 518 anli 050 (Aegh slaans )3

Jot bt e e

S m L momm

k v o
(=]

M ii
oy

Chi-Square=155%7.05,

df=805, P-value=0.00000,

oo iin S il 5 g 5 Semlon 5 s 3 Sk e Sl i )

o o larsads Lo

RMSER=0.069

OLKan 5 S s31 oy Lo ke

hele Jelos @l g S 18 Ggesl 9y90 Sl Jelos

Ol o pxie d 4 0B olail ax U )ISV.'L—I sl e
3heolail b golprias 6631 sl colaS i akius
(6&‘)1 C)l?)é » 6[5 )5:‘\?“ u.........‘) 9o les )5;\.7.:9 0 )L?LI.Q

egoc] =+z_ 4
-35

Pt Ry

’ *9-
95 _

™ -10-
.04

11 =
\mﬂs- ¥
L0z
37 y
f\milg-
¥ 50
S
46
\c -‘9- 3
az

[T

fdi b m

=10

[ o
egoczl - _
EFl =10, - --

Sl gre D> jo 5,5l OYolee Jow ¥ S

Published by: Shahid Sadoughi University of Medical Sciences

www.mshsj.ssu.ac.ir


http://mshsj.ssu.ac.ir/article-1-307-en.html
http://dx.doi.org/10.18502/mshsj.v5i3.4903

[ DOI: 10.18502/mshsj.v5i3.4903 ]

Downloaded from mshsj.ssu.ac.ir at 20:36 IRST on Saturday January 2nd 2021

OLKar 5 She s3y (o Lo ke

=T =T=

o
b
-

SO
0

[ R e |
N
[TLR VL
‘\

b

PRI INGT ETe

6/o blond

Chi-Square=1557.05, d4f=805, P-wvalue=0.00000, RMSEZ=0.065

S lliul Sl s ,ksle S¥olee Joe ¥ S5

Published by: Shahid Sadoughi University of Medical Sciences

o 83 Sl il ol g (6 Kl 5 a3 Shos o Sl i s

—

eqoc]

~y
1z
4

egocd

=054

eqocd

eqocd

aqocT

egock

=0 L

- 3
~—*+0.33 -0.08
~+0.3

egocd

eqocd

eqgocil

egocll

eqocid

eqocid

eqocid

i

: =

o ®
“w .y
R Ty

=

eqoc]d

egocif

eqoc]?

eqocid

eqocid

egocil

EF1

EF2

EF3

EF4

EFS

EFE

EFY

EFs

www.mshsj.ssu.ac.ir

e ‘_;Lﬁz‘r.h‘_)

ANS) =‘mdu‘u)h~<-%);;ﬂ

=

~~

\W b ooled VY44 5oL

).


http://mshsj.ssu.ac.ir/article-1-307-en.html
http://dx.doi.org/10.18502/mshsj.v5i3.4903

[ DOI: 10.18502/mshsj.v5i3.4903 ]

Downloaded from mshsj.ssu.ac.ir at 20:36 IRST on Saturday January 2nd 2021

gl |
f Gt il e s c_. A
oo 6505 Sl il 5 ol g8 (5 Rrmilon 5 aoms 3 Shes o Sl e dlai
A
m[s[H[s[J]

A 2l (OYF) ol b e b 5 agmes o,Shes

S 5 ook o3l 5 ozl 4 ) Gl
Vol wyn sl ogesl onl 0 (Y Jgaz) ws )5 esliul
o2 S5y 5t Byeile pekias i 5 maituns Sl ayly s
s 151 iy aSCIOYE) S 5l axgi b ogd dnwlxe
9 <85 518 00l 0550 15 p)lez Ao S el jo Wil oo
Ot $7le A e S 3 jluniallys Jelse S Olgi oo
23,08 gz 9 Shos g s (Sl b o e e ¥

ole &S L8 I8 wyn 0y9e oo 3l aslsl o
9 Joud JB Y Jgor Lolol  Jo

OLKan 5 S s31 oy Lo ke

W oo olid o lasbinl cdls o 1) adlas Jae VS

et o JEio yustio Olyoss Gl 4 a0 o lis Jaw o
e Sep by Gl Gl o g ae e wir g
wlie Co e Sloladl 3G oS ols las asdllas gt .aiS e
2 GV ele Jb lade b (e 8 Sdes 5 e (Sl
5506 5 CIFR) ole b o b s S b slusciailys Lolge
b olie b (arsme 5 ,Slos e S8 sluaiailss Jolse
Sz 0 g9 Sl SISl pl g ead aull ((IYF) lele
Slosiollys Jalge (lae AL Geizmen Sl 039 il
§ o LgsL....’»l aloo Cu e Sleladl ya adal) o p Kin )8

GERg5 Zbe 4nd )8 @Y Jgur

i 3 bl oy
o33! 55! s o i e ]
, NAERIAE e 5 b 5l (ae 0 Shae G (Sldl glie o e
ao,8 a0l Ry v d 1
\$§ D15 (g lo e g utte 23U S S b sluaially Jelge

P< b syl dremlaw ;o s re

S5l glapasls mli ¥ Jsax

2 szl
RMSEA PNFI CFI IFI NNFI AGFI GFlI NFI X/df _
Sl
4 Susp Gy o
<-/-A > -lF > -/A > -/A > -/A > -/q- > -/q- S laikiw! yolae
e A
Cewddy polio
</-#4 </AY AV LAY A LAY <Y <Y V/AA -
odo!
3 : y

W) V¥ e a9 Sles p e Sam 8 sleansllys
50V oyl o RKee wdl cons g oy eSS
ol o Sl e Sy e B 3 a5 SLoladl cid>
Sl i S g S B obml 4 e Wlgoe wad o
S 3 jleansiles Jeloe Spdy sl QLSS G S ke
O 3l el e Sl gl Copae Grigres 350
Ol Slaal 5 (LS o sboslas 5 3l pae (23,
ol glacodled & e Sludl mlie Co o 0l dales
polae ColagSs 5 (gilwooly awgi 05,8 0 A4S o)l
o Ol GBS (b e a4 e &5 Sl et
Sl mlie S pae glaasa 5l Koo (o (Shy cnl 008

\\% g_s‘-;\':!, oyled IYAQ J:{.Li & oyl ‘v.x.i Jl e (M P e élA’):‘-“‘)

g
2
/

Published by: Shahid Sadoughi University of Medical Sciences

e Sl mlie S e ol ol Lol asllas gl
ol mizmen g e 3 Sles anwgi g Gl el
Jolse Gizmen b del e S jleaadlys
S S oobml 4 e Wi e e S slusiadlys
b gly OB, 5 oy cplpse T 50 45 00l e
s Sleladl (pl sl (o g ol aasles JB Coeal Ce
Al daler el Pla lejle daore o, Slos 35 4
aS oy ol 5l Sl beols Jdo g w30 5l Jol> gl
Jelss » g 5 Cute 681 e Sladl @l Cunoe
Oes g gugy axml by o)l o S Loy

www.mshsj.ssu.ac.ir


http://mshsj.ssu.ac.ir/article-1-307-en.html
http://dx.doi.org/10.18502/mshsj.v5i3.4903

[ DOI: 10.18502/mshsj.v5i3.4903 ]

Downloaded from mshsj.ssu.ac.ir at 20:36 IRST on Saturday January 2nd 2021

OLKar 5 She s3y (o Lo ke

Loadl ol o)l gylogime 9 cte ).ul.a sheee o Sles
i S e 3l addllas 1o (+10) o) 5an 5 oS axllias
S5k slo)ls, LS Slejle sess p e SL
S5 i WY b e 0Slas 5 bams L LSS
o e Sin jlediedls Jelse (T4 ol bl il
5 6lSen g o8 Lae iply loel o, wST) Gk s
ailge N5 asme s Slas p (OLSI (55lonieilys
obsle Blaal ¢ gyl pwl jo wily o olpae 5 ol e,
el 9 955250 S5 50 v (650l |y (shree S 0 Sas
Olpwe 5 Ol Grizmen (W5,S 5 4 Ll cpl o 1) sle
5 x5k sln ) QWS e Sany s ST L
7 el Jotee 03 o ke ALST 31985 s Sl
Bly 3o sl =S S sl b 5 ase s il
Sl dl colas Gl (L5 el S wll co s
ol Ll 55 e 5 I i & e sl S5
Gob 3 e sl 45 05 Sgpd ol o )l5l 3
ol a5 Gloy 5 48,5 )8 a0l 000 wi)) e 5 (Y5t
Ol lp g il ansls (g jaelp Sy Lo sl 314
Bl asles 13 g Hlael )50 wims ply g ale
@ e 5 oSl b zmen Glole Gl g Glaoe
5 6o nl 1n ajlo s (dasome Comny JBlao 0)b)s S
o Slaladl ool gl LSS s el T oS i
Golwaiailes b losle lpan ol vsles aldbgls & g0
Sy Laome 4y S ol 31 281y s (A3l g OLS,E
Wgd Sy Lamre 4y S GBI A0 dng Sacly ailys oo
Al daslgs dase o Slae iolidl el ases jo

2 e Shadl mlie Co e oS ol las s coles o
sl ol zloe 255 Gk | e 3Kkec
adlas a8l cpl ojls (gl s g Cude SU e Sn 8
(M) oyl cdillas (Y019) o)L, SKee g gy asllas b 5l
Oype & aSul poodle jw Sludl gl Copae A
ik § o me 3 Slae 3l el il e rdions
Rl el 5 e S sleaialys Jelse (ol 1S
L e Sl e Cypie b aslss e o Shac
GBS Qe o aeme oy 5lel Sl solil
el & bl 5o 5l 900 S ls ;oGS el
Olnate @Vl o8 Lt arme G slacid gt il

Published by: Shahid Sadoughi University of Medical Sciences

o in e el ol 5 Sl 5 e 3, Shas s Sl i

Dy
r \
MM

[s[H[s[J]

e GBS 1) (Jgeme 9 Jlo g QLS Sl o0 45 Sl
Oloil (sl Blaal 4y wilsns by 45 55k 4 wsles s
ra\ju\:; BRESY b6 RN ailes Cales 4o g b cuwo
loits cjow Sl mulis o e il anals o

ool o555 1, s Sloldl a8 el (6,15 Lagmms loey] Jgtans

gl anld 5o 1) s Slaal uizmen 5 WS o0 0,5
G 9 drwgd «Dlods ol (higel cplasiul Jels Sl
Copde £55 opl Aoy S o cladloee Jludl aloy 0
dalys e Kimjh sloaiadlys el Gl el g e
Bl Copae 3l (LA Jelos g 4520 5l Jolo mbs K00
B0 syl Fre g Cude )...>L, o 8 Sles e Sl
» OV hles 5 GB)e Sllllas b ans b ol mls
e 3Sbae s Gl e Jolge 0151 allas
2 Sl s Glnae 5 GLulid )5 (e sl slagybejle
Cllage g (Sl Copae g Cun bue Co poe lapten
9 dghue dibie 3 gerdgyy oje> o JWE slacs il
Bl Copie 50 adlae jo (Yo A) Joilsly 5 paiale
Sleas slaglesle jo glojle Jae o, Sles o Sl
g el (YY) o)l callas o)) gloyo 5 blage
el 5 6,5 (Saiy e Sludl mle copae oleladl
Sl lie Zupae GBS 3l ol 8B (LS IS
@ analr 5 Glojlo w638 mhaw o ) (Sute slavsly o
iy blis Coge Slaladl (pl (60,8 mlaw jo ojls JLos
Lo laiwgs gbaddled o ul Sy Jdo 4 LSS
R R R R R
Oyge @ O 29l o0 czge 698 e )0 ries
oSl dhoredan; Oleladl o Lol faay g asldbogls
Saiwgs slaglejle )5 slad ( Slojle mhw o aus
5 Sle oo SOl 58 (b )5 ln G e
Ly G0 Gl ey Janes jlatigs (LSS Sloslul 3wl
2 e (S S g wams oo JUIl 093 slaoslgls 4
) G g plle Sy b a5 Wb s analr
b e Sladl sl Copae axs jo il wales Jloo
S 8dee Gl cel anal> 5 (Slojle (63,8 gl 4 4z

p e SS2,8 leasaily Julge ol las mlbs sle

\V &ﬁc\ﬁ a)Lc..’Zr Jra4 J.‘.'.“Li <y O)Lm.-: Ar.»..; JLu M ('-Ua.- BL) Q‘.:,LJ.A ‘_;La;_}.:.hl)

)

www.mshsj.ssu.ac.ir

14y


http://mshsj.ssu.ac.ir/article-1-307-en.html
http://dx.doi.org/10.18502/mshsj.v5i3.4903

[ DOI: 10.18502/mshsj.v5i3.4903 ]

Downloaded from mshsj.ssu.ac.ir at 20:36 IRST on Saturday January 2nd 2021

\\% g_s‘-‘\':!; oyled IYAQ J:'!.l‘. & oyl ‘rx.i Jl e rUﬂ; P e 6‘*3):‘-“‘)

A
=

4

Iy

\
MM
[s[H[s[J]

~y

u.mbB‘ Sy h‘m Syg0 O ‘SCLA.._'>| (-SLQLS")i" 0)5).0‘
BaS Gyae ud 5l gl laiied ol ausl
s Ly balele 5 bes o o Slee ol o ool
Sy 0 Ses ghhls a5 olbeS i g baglojle iyl [l
Lo codle 4 50 Ojle 4 L 5 il ams e
ilg Slol P oML jlao st alils o298 09> oy
g A sl byiie ol cawd l del yogo der
Grae g Obyiie 4z g 4l arwg (Ul Dypd g psas
alax 5l (LS anla o o 0 a4 1) ogall oS
Gy Cedl b oo 0 Slae ailys oo a5 aiiwn (g0l,8
solitul b oS 1o wims 13 50 cov | baglejle o
o,fles a4y aulgs oo Wiyl LSl o a5 SUSG! 5 alie
polie CublgS 5 silw ooly rwgi b e Sludl ol
e e g e Slojle Ko y8 oloul 4y jorie cediwo
Sl mlis Gy e glyzl ol valgs sl (LSS al
sblye pga® a5 nle oolaidl bl 4 e e
2 aSl e arg b (bl oedpe Gludl mle b sy
598 50 el gz drmans ) OMSie 3 sla L
05,5 dbwl 1) Jlglyd elam! 5 soladl ( glusl ol
& bgye Jaomeen; Pl opl 5l oise il ol
30 Sl S wilgy po Sludl e Co pae sloo SIS
Sl 5 sles al)l et Pla losle 5o e Sl mls
Ol 5l F @) 4 plojle ol Vb Gldes Zaansy
Dles SIS sael D990 Jawsmeions
5 laglojle sl Slolgin sdel Cavs @ gl 4 axg L
sl asly ew bplosle des e 098 o0 Aol ol e
2 GBS by oI5 il ol 5 i 2,8 T8 o b
by oSt aore Cn ) codl slacJled jo oS Lis

Published by: Shahid Sadoughi University of Medical Sciences

o iin S il 5 g 5 Sl 5 s 3 S e Sl i e

OLKan 5 S s31 oy Lo ke

sbul 5 (e Cemy Copde pleew 0 Olee)
Sl 5 soltnl b sy daoee L liwl) o olaasl
sde] Cawdds bl 4 axg b ad dalyd lojle lase o
sl olazl 4 bes b 5 bolole a5 0ed oo sloiiy
[y le.md....} au.)l BY) cs)LC 9 KVSLY r:L.\B‘ QLS)lS u,....u‘b
b plole ol pges LB )0 5 ©eiSe Wb e (aexe
S plos wled jyhe 5 w5 et | (Lhjgel slojles
ALB Sy e g (65,b el ol Sew oyl IS a8
Glaiigel Grizeen ol oo 1) el slabgel il
B LSS 4 e Sy Jlas L alady 5 abie
Slegdge ;0 (3555 ,0 Sy OUS I lp (placis b gl
isel sln e @l Olejles 5 090 ald e o
I Caled jonams plais! (LSS 4 e Congy Plews
Sl Slojlo ad)l glpp) g Olnse B 09d oo sleidey
“OB s bolejle by s J18 az g 550 1) dasme o
30 AS e g Wilo s 6,8 5 oS lie 4 g e sla
b oosd oolanal Vb 5390955 9 (sy9ld b gy 4 Sl
ke Pl 1) G daeoee 55 ()l

ol o e S slesialy Jelse piie (ow)
S iagn (95 B aS 0dg adlllas waz ave adllas
axdllas ol el (o el ouds plouil aiey ol jo (gogume
e o ,Shas e Shadl mlis sloogeds 156 Judow b
ol ©ed bl 1 .cd )8 plxl 0y50 yex! Pla lejle 5o
Jolge oy 3l oda]  Cawdds s 4 glyi e asllas
e S sleaielly Jalse g pen (Sl glie S o
}gw&o&l)odo;c)ulslaﬁm%ﬁwﬁ
Lo 00l ﬁ‘)l U‘)”M 9 LQULA)LMJ (5‘)4 ‘_g..\.‘.o.a g.)‘\)l.e‘...m.u
2 e Sl mlie Sl 28 L by @l Geizes
&2 [ et el 0ol )13 ool 050 |, LSS
SRS PN L PR IPPSO VUL SO V11 SR COWS FEpe
2 i e 9S4 lg o o] Glacusgame Koo
2,5 o ,Lil axlllas 050 £990 b alayl,

www.mshsj.ssu.ac.ir


http://mshsj.ssu.ac.ir/article-1-307-en.html
http://dx.doi.org/10.18502/mshsj.v5i3.4903

[ DOI: 10.18502/mshsj.v5i3.4903 ]

Downloaded from mshsj.ssu.ac.ir at 20:36 IRST on Saturday January 2nd 2021

OLKar 5 She s3y (o Lo ke

@ ohe)ls Jld oS lie 3925 U] 4 ae S
bome codle bis gl aldbgls 5 (29,5 slacold

wisled anole plesle joly ot s ) Sin 8 i

&l Sl
P Glojlo 5l asilas 0¥ 993 0 alewgiody B oim s

5 &) asliiny heSS Gl ol Raagh L A e
ailed (6, Kulow ol alils Blosas &S Liw

P& R >k
PP P “SJJ‘ ools LS)S] &=

Gl e g oSl ilaools Judoxs
[3D) 8 ‘ra P ‘n “5;&” 5;&” J d.JLﬂ.A C)Lw‘ 9 U"’)li’
ousS culor ylojluw

B b Solem 0)90 Slojle za sgw 5l adllas

&l Pyl
oais () Qs s9m 5l (gdlie Bl aigSomee

References

1) Roscoe S, Subramanian N, Subramanian J, Charbel
JC, Chong T. Green human resource management and
the enablers of green organisational culture:
enhancing a firm's environmental performance for
sustainable development. Bus Strat Env 2019; 28(5):
1-13. doi: 10.1002/bse.2277.

2) Paillé P, Chen Y, Boiral O, Jin J. The impact of
human resource management on environmental
performance: an employeelevel study. Journal of
Business Ethics 2014; 121(3): 451-66. doi:

10.1007/s10551-013-1732-0.

3) Arda OA, Bayraktar E, Tatoglu E. How do integrated
quality and environmental management practices
affect firm performance? mediating roles of quality
performance and environmental proactivity. Business
Strategy and the Environment 2018; 28(1): 64-78. doi:
10.1002/ bse.2190.

4) Renwick DWS, Redman T, Maguire S. Green human
resource management: a review and research agenda.
International Journal of Management Reviews 2013;
15(1): 1-14.doi: 10.1111/j.1468-2370.2011.00328.x.

5) Zhu Q, Sarkis J, Lai KH. Confirmation of a
measurement model for green supply chain

management practices implementation. International
Journal of Production Economics 2008; 111(2): 261-

Published by: Shahid Sadoughi University of Medical Sciences

o in e el ol 5 Sl 5 e 3, Shas s Sl i

S
LM
m[sH]s[J]

5 Sty bazme 0)lyd QLSS uils 5 (AT i 5wl
awg g ORI ol Olle glacdld S0 Coeal
LS plasiial 5 ©da anld o baplejle rizres aans
Syse 1y 0 ae Canj o Shee 5 5,5 (il gl
O arme Gy Gojsel @ laplosls aims H8 ()
Codls ot by abayly jo (Dj90] slodsli p calsly atils azgs
B I e B e
5 B g Bl plaaste 5 olglie IS o
ool aie (nl )o B850 SlocS 10 Sy I izren
2 e Sl gl Copse IS 4 4y LS
5 Sytelin & (Sl 4 g 09d oo Aoy haione 3 Sles
ao) (nl 5o 09d WSy e Sl plie Sy pse 12
btz o bidam o lea da iyl b sed oo sloiy
Slesle glail il 5 Glaal b jew slesl abe idu
Oeize g (Sl mlie Glpae Bl Bly Sy 53 5 gunen
s wlivgs Slls)l slml L b aiS e 3l o0
Sy syl il sty e sl slag s
s)ld) & baye slatlly olaisl (LS e

73. doi: 10.1016/j.ijpe.2006. 11.029.

6) Jaramillo JA, Sossa JWZ, Mendoza GLO. Barriers to
sustainability for small and medium enterprises in the
framework of sustainable development-literature
review. Business Strategy and the Environment 2018;
28(4): 512-24. doi: 10.1002/bse.2261.

7) Wong CWY, Wong CY, Boonitt S. How does
sustainable development of supply chains make firms
lean, green and profitable? a resource orchestration
perspective. Business Strategy and the Environment
2018; 27(3): 375-88. doi: 10.1002/bse.2004.

8) Pham NT, Tuckova Z, Jabbour CJC. Greening the
hospitality industry: how do green human resource
management  practices influence organizational
citizenship behavior in hotels?. Tourism Management

2019; 72: 386-99. doi: 10.1002/bse.2004.

9) Ranjan S, goswami GT. Green HRM: approach to
sustainability in current scenario. Journal for Studies
in Management and Planning 2015; 1(4): 250-59.

10) Li M, Zhang L. Haze in China: Current and future
challenges. Environmental Pollution 2014; 189: 85-6.
doi :10.1016/j.envpol.2014.02.024.

11) Marcus A, Fremeth AR. Green management matters
regardless. Academy of Management Perspectives

\V &ﬁc\ﬁ o)Lc..’Zr ALY ﬁl% <Y O)Lm.-: Ar.’r..; JLu M ('-Ua.- BL) Q‘.:,LJ.A ‘_;La;_ﬁ.hl)

)

www.mshsj.ssu.ac.ir

14¥


http://mshsj.ssu.ac.ir/article-1-307-en.html
http://dx.doi.org/10.18502/mshsj.v5i3.4903

[ DOI: 10.18502/mshsj.v5i3.4903 ]

Downloaded from mshsj.ssu.ac.ir at 20:36 IRST on Saturday January 2nd 2021

\

\\% g_s‘-;\':!; oyled IYAQ J:-!.Li & oyl ‘v.x.i Jl e rUﬂ; P e élA’):‘-“‘)

—
e
[ >4

4

-
r o 83 Sl il Jalse (6 Kmilen 5 o 3 o o Sl e
dEman

2009; 23(3): 17-26. doi: 10.5465/ amp.2009.

43479261,

12) Corley KG, Gioia DA. Building theory about theory
building: what constitutes a theoretical contribution?.

Academy of Management Review 2011; 36(1): 12—
32. doi: 10.5465/amr. 2009. 0486.

13) Jabbour JCC. How green are HRM practices,
organizational culture, learning and teamwork? a
Brazilian study. Industrial and Commercial Training
2011; 43(2): 98-105.

14) Simpson D, Samson D. Environmental strategy and
low waste operations: exploring complementarities.
Business Strategy and the Environment 2010; 19(2):
104-18. doi: 10.1002/ bse.626.

15) Lin CY, Ho YH. Determinants of green practice
adoption for logistics companies in China. Journal of
Business Ethics 2011; 98(1): 67-83. doi: 10.1007/
$10551-010-0535-9.

16) Madsen PM, Rodgers ZJ. Looking good by doing
well: the antecedents and consequences of stakeholder
attention to corporate disaster relief. Strategic
Management Journal 2014; 36(5): 776-94. doi: org/

10.1002/ sm;j.2246.

17) Alhosseini Almodaresi SM, PoorHossin M,
Bagheri H. Investigating the role of job involvement
on job adaptability among aid workers and Red
Crescent staff. Scientific Journal of Rescue and
Relief 2018; 10(2): 45-57. [Persian]

Published by: Shahid Sadoughi University of Medical Sciences

OLKan 5 S s31 oy Lo ke

18) Rahmanseresht H, Jabarzade Karbaci B. The effect
of human resource management measures on the
dimensions of social capital and strategic performance
of small and medium enterprises. Transformation
Management Research Letter 2018; 18(9): 1-23. doi:
10.22067/pmt.v9i18.58075. [Persian]

19) Bourghani S, Fotovvat B, Khadem M. Impacts of
green human resource factors on environmental
performance of production organizations. Modiriat-E
Farda 2017; 16: 30-40. [Persian]

20) Kim YJ, Kim WG, Choi HM, Phetvaroon K. The
effect of green human resource management on hotel
employees’ ecofriendly behavior and environmental
performance. International Journal of Hospitality
Management 2019; 76: 83-93. doi: 10.1016/ j.ijhm.
2018.04.007.

21) Rawashdel A. The impact of green human resource
management on  organizational  environmental
performance  in  Jordanian  health  service
organizations. Management Science Letters 2018;
8(10): 1049-58. doi: 10.5267/ j.msl.2018.7.006.

22) Srinivasan A, Kurey B. Creating a culture of
quality. Harvard Business Review 2014; 92(4): 23-5.
23) Glover WJ, Farris JA, Van Aken EM, Doolen TL.
Critical success factors for the sustainability of kaizen
event human resource tcomes: an empirical study.
International Journal of Production Economics 2011;

132(2): 197-213. doi: 10.1016/j.ijpe.2011.04.005.

www.mshsj.ssu.ac.ir


http://mshsj.ssu.ac.ir/article-1-307-en.html
http://dx.doi.org/10.18502/mshsj.v5i3.4903

[ DOI: 10.18502/mshsj.v5i3.4903 ]

Downloaded from mshsj.ssu.ac.ir at 20:36 IRST on Saturday January 2nd 2021

Manage Strat Health Syst

Research Article

Citation: Raijabipoor Mavbodi A,
Andervazh L, Kayedian A,
Mokhtari Payam M, Bardestani M.
The Effect of Green Human
Resource Management on
Environmental Performance of Red
Crescent with Mediating Role of
Green Culture Empowering Factors.
Manage Strat Health Syst 2020; 5(3):
185-96.

Received: August 02, 2020
Revised: October 24, 2020
Accepted: Desember 05, 2020

Funding: The authors have no
support or funding to report.

Competing Interests: The authors
have declared that no competing
interest exist.

~y
.z
_A

The Effect of Green Human Resource Management
on Environmental Performance of Red Crescent with
Mediating Role of Green Culture Empowering Factors

Alireza Rajabipoor Maybodi *'*, Leila Andervazh %/, Azin Kayedian **/,

Mehdi Mokhtari Payam *

! Assistant Professor, Department of Business Management, School of Economics, Management and
Accounting, Yazd University, Yazd, Iran

2 Assistant Professor, Department Of Business Management, Khorramshahr-Persian Gulf International
Branch, Islamic Azad University, Khorramshahr, Iran

% Ph.D student of Business Management, School of Economics, Management and Accounting, Yazd
University, Yazd, Iran

4 MSc in Health Economics, School of Health Management and Information Sciences, Iran university of
Medical Sciences, Tehran, Iran

¥ MSc in Public Administration, School of Health Management and Information Sciences, Iran university
of Medical Sciences, Tehran, Iran

, Mohsen Bardestani °

* Corresponding Author: Leila Andervazh
leila.andervazh@srbiau.ac.ir

ABSTRACT

Background: Green human resource management refers to activities
involving development, implementation, and ongoing maintenance of a
system that leads to greening employees of an organization. Human
resources’ issues cannot be limited to one area of expertise. As a result,
decisions and performance of the personnel officers at all levels affect the
organization’s performance. So, this study aimed to investigate the effect of
green human resource management on environmental performance of Red
Crescent with mediating role of green culture empowering factors.

Methods: The present study was applied in purpose and since the structural
equation modeling method was used to test the hypotheses, it is considered as
a correlation analysis. The statistical population consisted of 440 Red
Crescent employees in Khuzestan province. The sample size of the study was
determined as 205 using the Jersey and Morgan Table. The participants were
selected using simple random sampling method. The data collection tool was
a questionnaire and the collected data were analyzed using structural equation
test by SPSS ,, and Lisrel g5 software.

Results: Based on the findings, the green human resource management
measures had a positive significant effect on environmental performance and
green culture factors at significant amount of 2.53 and 6.54, respectively.
Furthermore, empowerment factors had a positive significant effect on
environmental performance with a significant amount of 2.40. In addition,
the mediating role of green culture empowerment factors was confirmed in
the relationship between green human resource management measures and
environmental performance (0.536).

Conclusion: Since environmental problems and their effects have a great
impact on the performance of Red Crescent employees and on the attitude of
domestic and foreign consumers towards domestic products, environmental
performance of the Red Crescent should be considered. Moreover, the Red
Crescent should use green human resource management to work on the
growth and development of green human resources.

Keywords: Green human resource Environmental
performance, Empowerment, Green culture

management,
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