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ABSTRACT

Background: Considering the growing role of medical sciences universities
in producing and transferring knowledge, identifying mechanisms to develop
performance and innovation is of great importance. This study aimed to
examine the impact of knowledge management on strategic human resource
functions, job performance, and innovative behavior of employees at Shahid
Sadoughi University of Medical Sciences, Yazd.

Methods: The research was applied in purpose and descriptive—survey in
method. The statistical population consisted of all employees of Shahid
Sadoughi University of Medical Sciences in 2024. Using a stratified random
sampling method, 290 individuals were selected. Data were collected through
standardized questionnaires on knowledge management, strategic human
resource functions, job performance, and innovative behavior. The data were
analyzed using SPSS , and Lisrely, software through Structural Equation
Modeling (SEM).

Results: The results indicated that knowledge management had a positive and
significant relationship with strategic human resource functions. In addition,
knowledge management directly influenced both job performance and
innovative behavior. Moreover, strategic human resource functions also had
significant positive effects on job performance and innovative behavior.
Conclusion: The effective integration of knowledge management and

strategic human resource functions can simultaneously enhance productivity

and innovative behaviors in academic environments. Accordingly, medical
universities should invest in knowledge management infrastructures and
design knowledge-based human resource policies to improve performance and
support innovation.
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