[ Downloaded from mshgj.ssu.ac.ir on 2026-02-03 ]

[ DOI: 10.18502/mshsj.v10i3.20646 |

‘;“y"‘(‘%ﬁﬁ‘ix““’du’x“‘)

~y

oy
1

Lﬁq‘h‘
[s[H]s[y]

S 5emilbo b GUT (i 9 jShos g3 CaoMw S (S )15 il o il
SEi1 (5 90l ghuno

T olE e Jy 6y 152

Ol ) ez sl 5 s oSl ¢ il 5 (5 ple 0aSadls 5 psle 095 o sl ke il el IS (ol
Ol cohaaly liaz sl 5 o bis olStils « puoliily 5 tery pole a8l o Zur i psle 09,5 ¢jlutils ¥

15 sten (3 1 gmn Okiumn 93 2
valmeh@ped.usb.ac.ir

5 gy 88l b il cude LS sl dral> o @l GlagSIl 1 SO casasl Cuie 180D g )
26 oy 2l g 5 Bom sl ee mal 1) 355 g lesle wB; A (K0S g 393 05l a3l
g Cadl pllas (LS 53 6 pdycegtene (miloe B L (il o Ses 5 conil et

anslx Caslodgy (g Sl SVl (giluJoe 9,805, b (Sed heog pol GERg% (9, (UMRIR (095
sl 4y diged pae g a5 FAYA slaws 4y laaly Sog sele ollasls cudlw pllas LS IS alS o Lo
> ) (il (6 ;S aiged Gogad 3l ab 35510 ;B TPV L ply oS guls 5 S igel o> ens Jgi>
G rdiadsiun il Code dalidin y aw b boosls (5515 5 ol oolaiul s ;o (6 S digei 5 (o
s VA ¢IAF s 4 #Lis S eesl 5l soliul b baasbiinny oLl i pbnl Lis 5 Shee 5 solozs
SilwJde gy @ AMOS ;4 4 SPSS 35 sle l58le 5 51 oolal b odelCawsdy sloosls .aslcowsds + /AP
W8S 13 Jlod g 4 990 LSl SYsles

Sl gls s g e il cdle s (LSS dis o Slae (ool cute ols lis b bbaisly
0938 Bl (5lo g 5 Lt ST Cdls plls (LSS (el 0 Shos 2 55 OLSST 6 pdy Sl stee (eizren
Cadls pllss SIS i 0 Shae 2 (ool Custo sty 53 Sy Sedyios (2len seiie b 0l
S92 s g Sl

5 il e (e )5 92 olml p aSE Ll Gloys g sdlage lo plejle o 1g S Asm
39 XS oxe QUS,I (it o Shes dgae (sl SoBlial 65l3 Glsie @ T 5l eleizl (s iy Sodgie
ALST SeS Zeadl 035> sl Asliy kS S 4 B sk )

g slocedle ] elaizl s o515 5 Shae s sl el

o) dlie

s 5 e dmy 5,uS gl)
UE R PO LRI U SO |
boobl s o Shes 5 ool
bzl pdiidsie 6 Smle
Codl a0 Copae slas pal,

AA-AA ()Y O F-F

VEF/F ) el o gLl
VEF/ ANt ol Dol b
VEFANY iy fu,b

D s s b Ul oyt (sboo el

>
>


https://orcid.org/0009-0006-6258-5501
https://orcid.org/0000-0002-6148-5991
https://orcid.org/0009-0006-6258-5501
https://orcid.org/0000-0002-6148-5991
mailto:valmeh@ped.usb.ac.ir
mailto:valmeh@ped.usb.ac.ir
https://orcid.org/0009-0006-6258-5501
https://orcid.org/0000-0002-6148-5991
https://orcid.org/0009-0006-6258-5501
https://orcid.org/0000-0002-6148-5991
https://orcid.org/0009-0006-6258-5501
https://orcid.org/0000-0002-6148-5991
http://dx.doi.org/10.18502/mshsj.v10i3.20646
https://mshsj.ssu.ac.ir/article-1-861-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2026-02-03 ]

[ DOI: 10.18502/mshsj.v10i3.20646 |

T s el pllis 5 g i sl el

|
f \

Lﬁ-‘h‘

Sz 50 Sz e @lie 51T wlowd owileSl 3 3l (5
plas jo (V) awsl asls ) colatu! yiSlas calagas plol
dasl> lasls Slobis Jols  cloixl codains wwd
W) cslagl 685 sl loasliy >k 5 Lol gancaslyl
sladle alyl a5 ojls sg>g a4y g, slazel ol adly o
b elaxl (Su; glaacs ple asle cunye (iblage
S5 5 ol @ plinl b oler (SIS Jpol b llas
ol 5l S elain! cdstun papie 09 ploil gl calol
Om 50 sees Cadie I Syiie By SO A cul
(il sladdl, o cwlads adnd, IS clezsd
3529 (SN agai G &S Cenline ol 4 slaix] Cdginn
U aS e pib | bplsle ple 5 bt ley a5 o)ls
O Q) aips bl aude (6,15 w5 ls 1) o] 3> a5 g0l,8
Sl S8 Sl Liouil Cate (gt opl Gom i
slow) eaiS jlgasl polar a5 cuwl gLl wnl® lsea
GLD&O‘) ‘J.bbga 4.:.».:9) l) AJLMJUM:? Lgl.bo&.:‘ ‘J.;.S‘sn
Soslul b asS co obm! S5y jo ], by, LS oBaus g
Cdles wlgige 03 (cipal Cote slagd 5 ol
Cdo a0 u,u)‘)S‘ |) »)55 515 ol.“B) 9 @‘5) Codws e
LTy ol b becusdse cnl Cute 5 (sie sloae asl,
Sde 5505 B add o0 i |) pondl 9 WIS (0 S o0
Slaal b olawse ooles ;o (V) ol ails (g i
‘) Cle )SJL: u‘y‘sn UBLM 6‘09».“: L u>5>' 4 -]994)*“
3 il 5 sleyo slaglosle iges Glaie 4y .05 canlive
oolaiwl hlew Hloys siduiles 4 SS gl e S
Oloys NS 05 pouddl 35 (g0l S5 )0 ol g9l S
Code @yl 363 (60,8 o OMSUL els oas i
oo (V) el 58 25, 5 09 Sl ili o35 (]
Cowl ailin e5 g b ConBge Sy Slly She sionll
alole wsyls abio by jlaleis a5 (gol,8l aloay &

Published by: Shahid Sadoughi University of Medical Sciences, www.mshsj.ssu.ac.ir

ol 6 s ile SHE 1 Jas s Sl OLSLIT 8 il e 3T

15 g Js 5 6ouS 1A
dodfo

JESU IR T S RV KPP POV JONIP g P
i 8k b (Sa55 blsy| lesls 5 Shas 5ty 5 e
Sl o Sles o leas (V) oyls LSS L8, 5 Jlesl
s slp Sl 09> (il lacadlye laasi
sebay dad o Slae oy Sl Cowal Sbile GBlaal 4
w85 )18 silupstde 5 S 950 alide 35l 4 001
Glasdlas 1o (V1)) oL Ses o uioysS Ll islys o
P Jrd 09z lr VA g (seges ozl VY a6
Oolse 4 dad o)Slee 5l (Jloyue o ailes, ST Slulis )
5 )by eSlie (g (Sl plie Cupae (Lol aie
it 0o (V) 09800 00 pb il 590 @mls (2L5)
Seoplml o 095 b o S sl Gl lsie
el aS 0ebi e Gyl Ban SO 4 olws b asly
s S njl iliBie Gla 28 g Sosle Jodo
Fols gamaiz paeae ol (F) ol (6T oslail soory
(P 4z g B eSS QUG g laiy o Slee
Om alllbgls slayld, Sl slasgame (n (oo o Slos
Uy G Sl oSlee 5 (295 L Slosle (53,
3 olesle 5o Slss 4 (2555l 5 Bl Gl (LSS
(OF) 358 0 4335 i
33 L3, a8 el Syl Lie galga 5o Sl s
ez L lagl 0555 09 5 ofasas plosle las Slos
5 23 Ysene Slegdse ol anl (65555 i o> ke
Codginn 3l jekate il I8 € clam] ol pgpae
eolol Glanl 4y ailgi s blejle a5 ceul ol elozs]
Bl Gl b ol asas S5 Sy plal L8 05
3 loinl Clgias gabg0 Ll (F) anl Cuws olaiisd
Sl 4285 )13 4z g 50 b (Sl slacel e )] die;
S oo dlpian Sl lem oylol o 1) snas (ool aS
Syge S (Smj W Mellinn weS (5155
G e 5o BBl o el 5 sl coders
5o 4z aS WS o by il slacdle 4w
Sl 0 5 T L ol e el olul 3 S el Slas
2 Eloiz! Sl ailg a5 ol Jds (e a4 plitws

CCBY-NC4.0


http://dx.doi.org/10.18502/mshsj.v10i3.20646
https://mshsj.ssu.ac.ir/article-1-861-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2026-02-03 ]

[ DOI: 10.18502/mshsj.v10i3.20646 |

S5 e Js 5 6ouS a5

aS el o0 )am.wo 9 (YV‘YY) C\J; )‘)3 L«.L?U X 9 4.').7U
p o gladdlas ;o (Y-YF) Y 5 65 .cwl LS o ,Slae
76 ol el o Sles b lon B sl
S92l eesn V-V ohles 5 555> (VF) 0 135 o0
ol Copde gloogt b w)p Bas b ke, YAQ
a8l g ools ploil (L) cilag slocodle sla i
Wiloo Sge Gl n o Sas p loizl g piyiadsies a5
O3 9 5,97 bawgd L) (red 0 (5,500 ragh (VO)
Sfles p laizl Codstun 13U gy jshaie 4 (V- YF)
ouds plol Lid jo 0e5 Jad jo La:QT ol wad ¢ o)l
sy die) ol 0 39290 aie o) 4 asdllae cpl Lol
P izl Colstas axg LB 56 p 5 ol @l oS
(VP oLl Yo ks s asle duad g o Sles

S g Epdge Ao 40 (SlBgh dalpd WS 4 axg L
30 Ghegh ol il Cwdle oje> ol pde adads Wilgs e
Lo ioail oo LT a5 sl i cpl 4 Zul sawo
plas LS ik o Shee 2 spdy Sl 6 Kmils
0303] 90 pj slaadgsie Lty cnl 4o fojls 15b ol
155 0 )8

bl Jas o Slae p codl plla (LSS ol i
B,18 (65l Fre 5 e ).,.;b

o, las 5 Cudlu pllas (LSS cloax! 6 pducadsins
S8 6yl Fre g Cule ).,.>L; bl e

Gl b ool ol Gl ot oot
5 Cae il U il oSl sloixl s pdiiadsin
3,08 6yl e
OPIR P9)

—es Gy B Ly o8 Bue Ll Sl adllas
Cawlosg g izl OYole il Joe 9,504, b (Kan
pole ol8asls cudlus pllas LSS 4l g & bl axol>
(03 YVAY 50,0 Y- YA) ;a5 FAYA oslaws 4y laaly Sas,
a2 Cmetd Jgaz ol 4y digad poe i0gs VY JLu o

Published by: Shahid Sadoughi University of Medical Sciences, www.mshsj.ssu.ac.ir

ol 6 i g mile 2 Jas s Shas y OLSLST 5l ot 3T

-y

Iy
1

A
BEEE

Omzed g Nhle (e slablie slagplinl g cblags
Gl sl (V) aiS (oo w28 1) e Gl
oy 9 szl i Gm Bl i it slaogd
Ssiear ol ol oSy 4GS Gk 5, JLn Jols
wsll St wjlse Olyiea a5 250 ABLD asphe
ST e gims] s Cugdl b Code Olulus! L(V0) 098 oo
JEoee 0 Spie Om 3l |y Sl Sdls oyl (e
Loaste glablie pudlee SO plseay cioail Coze
OV oo sty ke sl alos ) wologdal

ol g b e e lalllas 6,8y gl aslsl o
3 (Voo A) Lo ¢ 5ilg) cigad lgieas 0gd oo ails
Sr Soosbgis el Sy VA G slasdlhe
Cude abal, wols lid eusie YL GM.)I..\Q; sleddl .
oad GySeilul phanl Cute Cumdy G )l
wine) ol 58 (V8) 3)ls 0929 LT (6,15 o,Sdee b Oyl
Scadlie 955l 059> j0 1) (Shagh (VoY) (e g olle e
pll Gliwgain (oo ol jo 585 YOV (g5, » (bl
L ol e Gl pre Cudin (Siad [0k gl aisls
Olye 4 (ol Sute (pizmen g QSIS (Jid o Sles
Wb el syl il o ySles 0aliS Gty G2t
Bgad S LYY Loyl g some 53l ogh bl .(VY)
o9l D)lis mlie 5 Copde dnwgs Ciglae o (6,8 Ve
pCade yeb a4 casul cose ol gl glls g ol
s o Shes 5 055 a4 oS 35 e 3l is gles]
e S Gy @y iz (it 3Lt 0SS e b 53
Joe a0 Sl g ctouil Cute (o daily,y jo (sladanly
QOA) a5 o

Codsios a5 Wlos S aST (6,8 cldlhas Lty ol o
oS QLSS sesges sl 5 b s, b aday elazsl
Sl baspe )85 W50 gl dad o Slee Wl
Ll cpl aes oo las Sldllas 3l aiuns cpl ol (VALY )
anse B 4 e elaizl Cusa wli 5l oub
b oS o 2ot 1y L] pliaslosls 4 QLSS (658 (Sl
Sy (sly St sla)ld) 5 WS onge ) o] ceSlle
o BLEL bl 51 S0s (S o (V) a3l ]
Syse aplejles jo (LIS 0 Shoe 5 slozl (s pdiialgine

CCBY-NC4.0

YVt aslas oF o )lads (o8 Jlo ccwdlu pllai jo Co e oo ol

—
-0
.


http://dx.doi.org/10.18502/mshsj.v10i3.20646
https://mshsj.ssu.ac.ir/article-1-861-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2026-02-03 ]

[ DOI: 10.18502/mshsj.v10i3.20646 |

T s el pllis 5 g i sl el

|
f \
L

uls (=[5}

«(F) o5 «Y) 6099 U oY) o5 «(V) o5 L &80T las o
Ve oS sl Pl islonds gaslial (0) o L 5
Olme KLas YV U Yo o o0 S Vor iSlas
PPEYY G oyed omb v 0 (sl sy Sl
S AV opei g chawgio o> )5 (eloizl (6 pdy Syt Ol
bl e YL o o claixl 6l Codstun e £F
S S ST (9031 31 o0l L 3 IS Lot aclit
bl Toame ol imgh o (Fe) Calonds (3155 IV
FINF gl dwlre Flig,S ael 5l eolaiwl b badslicew
ol ey

doosls (69105 j0 mmd 9 Sdgge jshaiea
O Sl 5 o (SisS) G5b slbtolidin
@ S B 285 3 baiges LSl 0 )58 O)json
B A ied by Doge g pladl leacliiis  LeSS
pb 53 g bl slaesls a5 s sols liebsl diges ol B
ol pll (gl Ladd g oog alle e MalS 5 oal (5,500,8
@ ladiged zg)> g 9gy9 D winles A S 4y agh
mrs b oalizdss ey )lasl Sl iagn
Aowgdy s 50 Sbdigel & GiRgl 9d5e (5 3>
b Gloj (ol johaiven g Lol Cdblge 351 5 (5adox 09,5
dd @i ladelidny dea daddliiny JoSS lp
A 0ol Lidge AbaS e g JueST

el 5 oz (g ,5 5 65ll sl by, 5l Gek ol 5
Lily) i Baa Loy baod goejl jsliieds e
St 5 SPSS 25 Jli8le 5 655,54 b st oo Olojen
solal AMOS 34 5l s bzl Yol sl Jow !>l
sl

el plas ol coses slaadly 5l ol mls
O d2,0 OYIA g 5,0 doy0 FYIY (g bl Gges a8 YEV
G Ve o do, STV (Jlo Vel 5eS as 0 YA/ Laiog
acsls 6,8 dile Jlo Yool i doyo YA g Jle Y.
oy YA/ (b5 o] sy PYIA OMaxs mlaw
Alodgy (6,55 o 3 FIV g al)l owlis IS

O, las el pllas LSS oonil code ) Ao 8

Dyl gyl Sre g e )_..>l.' Qlﬂ e

Published by: Shahid Sadoughi University of Medical Sciences, www.mshsj.ssu.ac.ir

ol 6 s ile SHE 1 Jas s Sl OLSLIT 8 il e 3T

15 g Js 5 6ouS 1A

ESges (goguds 5l b 359l (0 YIY g S, VOO)
it s 55 (§ S aisd 5 o iy (Sl
ol Cuie ganlidw p aw 3l laools (g 9ls 5 sl o
xd o Sloe gdnliion n (YA) (VRAA)  Siing 9 pl 0]
Gaoliiowy 5 (Y1) (YY) LKen 5 oloyde
s oolaiwl (V) (V29Y) Jg,5 slaixl g pdscadgins
So (VN Sy g 6,00 siowsl ot dnliiinyy
el Sote JEN 090y g Yoo (L8155 09 wlide
Gz 0 o S b ulel g asliiany cpl (6,350 00
ainan 5 (F) Byl el (V) 25 (V) &yuias (V) 5,0
Slass az aLidS bl jo 4l wluly by Soge;l .ol (B)
Jlas aes oo gl OYl5e 4 los S @y o cule 3
Albge V0 Slas g Voo acliieny ol (0 oyed S
pdazye adbice 0 bl 5 (Sogei] Sy o yed bagle
VO« a4y g abl g Ve 5l Sogeil S Slped ggeme

M55 6Vl (chal Soe 5l (Sagesl ol gd S Shoy
dmle By 4 1) lpl cnl (@bL (Soins 5 plS0] L Cn
A0 1, abeyl b cupe g AT Flis,S sl oyl
L bty bl 55 0l ey o (YA) 3l I
Selcawsas /AF g awle FLig,S ST g0l 5l eolatal

YY) ofSes 5 olble it o Slae aaliny
Ls o YF ol i 5Shee e i
G99 B oY) o5 1)) o5 b S slaz o O Goliie
Jlax casloas saslasl () obj (s 5 «(F) ob; «T)
e VYV iSlas g ¥ aslicin n cpl 50 0,00 S
Bz e B bl g (Sogeil S esel byt
Weoar g wil i P 5l Gogeil S Sl gsems
o530 @Vl i o Slas 5l Gogesl ol wgd 5 Soo3
it 3, Shae iy (sly Elis,S ST aalone .o
oo vazme (YA) cunl ooy /AN laie (pl lawg
$lissS Sl opns] 31 asliil U adlitiy by Giags,
ol awsds < /YA g dnle

sl 08 U5 (sleizl g pdycadsins aslitns
solazd Jsw Y-
s S T
0 olde b aalidiwyy cpl Cond elaizl (6 pdiolgiane

Sphidsine  gadlse ¥

e

CCBY-NC4.0


https://porseshsanj.ir/product-category/questionnaire/
https://porseshsanj.ir/product-category/questionnaire/
http://dx.doi.org/10.18502/mshsj.v10i3.20646
https://mshsj.ssu.ac.ir/article-1-861-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2026-02-03 ]

[ DOI: 10.18502/mshsj.v10i3.20646 |

S5 e Js 5 6ouS a5

Qo3 TY aS aoo oo lad ¥ Jogaz )0 el cu po laids
bug lgge 1) (Gad o Sles) atunly piie Ol |

355 e (ol k) Jise it

ol 6 i g mile 2 Jas s Shas y OLSLST 5l ot 3T

-y

gy
1

A
BEEE

Jol 4o, Jae Sledbl aods 1) Jga

Ol omye Sl gl sl cope (S oyl
Y/ V4 ¥ -IVY o

Jsl e ® (s (505 ) Joo po ol gl sime 33l 5 calpd 0,510 Y Jgor

p )L\.O.A t Q)LAT u.\l),o Q)‘..\;L..MJI ‘))51)'3

.s);l).; sl ol o sl 0)9]]3

< ofeeNT oIy = SIYNY VYEY el lade
< VT OANEA <IEA- <[5y NINES el Cuta

p9d dnsyd Jae Oledbl asds Y Jgu

Ol Jme gl el e (Sed g0
Y/+YY <IYA <IYOY + /0¥

o, YOIV a0 (LS ¥ Jgaz ;10 utd o po s
%o Jamy u‘ﬁ‘c_s“' ‘) ;Lx.u Hoo,Sles ko u‘)M_x} )‘

p< /-0 C’.law)»))‘égs}.t.c%

aye s Joe cal e sl Jleiml jlade Y Jsax o
FESCERCN PRV ARV RY S JICOX R URY JCCY - NSO LOA
ot a5 55 el Glgiee doys A0 Gliebl mhaw o
g Sade I LT das o, Slee  Ceodl plla LSS ol
Syl g5ls se

Cadb plls QLS eloizl (s pdycadginn T ad )3
SIS oo sine 5 cute 3l LT Jis o Shes

p9d dndyd it 9w )T Jae yo bagl ()l sme (gesl 5 calpd 8yl iF Jgu

P jlass to Lol

w‘/...o .))l..bl.....u‘ 3)3-‘)4 3)5")4 6Lla> w‘)..a ‘))L\AL....J)...C é)j—b.a

< efeeN T ONYYY - AN VY ol jlade
< efeed TNy -4 -1+ ¥ -/fay ESUCTS PR WO

IS 50 8 lasbinl Colps 0,90 s j0 4o opl (cagpde

Caslodds )55 )

Gk —

i s Shs

Py b b castie Jow slyz 5l ol o luilinl (gl 1) S

Oeized g o uilisl e g o llinl colps D Jgom o
lo it o Lly, (sloigine (omyp 6l Tl laie

Casloss oI5

Published by: Shahid Sadoughi University of Medical Sciences, www.mshsj.ssu.ac.ir

P< /0 mhw o o pixe

copd g Joe coll jlade lp Jli! Jade F Jgom o
o 10D S elatal (s psidyts Jio it
0,5 ool lgi oo duo 0 A0 il mla o a5y col
g Cude Sl LSS Jad o Sl sloix] 6 pdycadgins
YR 6)L)(5L=A

L ocod plly LS5 cmnil e ¥ a5
bl e o Slas 5 slaizl G pdicadsinn (o, Kxile
Dyl (gls Sre g e ,..:La

jwoowlwwjlw)éwlgéug)o
SE L9 J...a_' o Ceodw r:Ué»' OL;S)lS ‘ScLo.._>| 6meJ9.M‘
i 3 S 3 it it 55555 ] St e
Jowe szl 5l Jols mls caslosg anugly piie i 5o

CCBY-NC4.0

YVt aslas oF o )lads (o8 Jlo ccwdlu pllai jo Co e oo ol

—
]
=


http://dx.doi.org/10.18502/mshsj.v10i3.20646
https://mshsj.ssu.ac.ir/article-1-861-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2026-02-03 ]

[ DOI: 10.18502/mshsj.v10i3.20646 |

T s el pllis 5 g i sl el

|
f \

\sck;?ltgﬁ.lbtg;:l‘,w@dpﬁ:éﬁ:wﬁowﬂf&xl@j;% 315 dgs I 96,48 1 a)

fstets ]
o drd B (sostie Jde )0 3uinS Slo e (o ulyd 3515 0 Jsoa
las o labinl wé e e ko
P i ol & TR o laailge
3yl 05 5 (Ogam S 5 0 lailinl o p2)

< eyt UA- o - IV “IOFA sl 6 phcyine CIRC NS
< ey ® #1204 N -¥ay -IFEq s o Slos o cloixl 6 pdgios
< efeey ¥ YIYOY <J-YA -IYoY NAAR s o Slec quum il Cite

3929 QLS 3 hes 5 (sl Sue (Sl gne 5 Sue
SLSSL 51w IS VP g9, 5 ;00 cagh 0 (YY) o)ls
(VNP OhlSes 5 rie win (Bpd 2o (Hgo i
A Comd S Sl ol Cude il aS wisls Las
ayla 1) 093 o Slos dgup 2llyy Sl ae j0 9 g atils I
5 Felidly) aloyw 390 )0 Wide Ggie (g b (TY)
LSes 5 cpall oy el T slal 5l S ctanl St
Oleie 4 sdaail Cude a5 Wogy Az ol 4 (Y0)9)
oS Lie o dis o Slas wiile baoely glsil oaisS oo i
LSas 5 el (TF) S5 o oolial 5,5 5 LSS
o BL3 ) 5e5 50 o aslllas Sy 0 peizen (Yo +))
oy > b o Sles § Cpand ah> my el
) sl oo a5 0ol 18 gy 990 1) leys g Sudloge
T0) sl Jlad o,Shas b (Sion 05658 Olyien
Gl 5l s oo syt g9 ol @ by e Slalllas (o)
aile galize addle 0,00 laoje>  da gl Cew
L szl 5 (S350l oS e Glajle (aro slagisy
(S5 nlre aile il slasd > 5w iy
WS ooyt |y Sande g (Supde G5 )by
(G5 S 0978 9 (59,5 S8 S (5 e 4Bl (nl (e 0
5 b o)lyen lagluilojlo (Ll (S5 )3 (oote slomny S
pleie RS 5 Wl oler 4 & G55 5 0 S
a5 cwl bl 5 SB35, SO Sl St Wigd 0
] Cote aRd ol e S Saitsye
Cowl Aine g WIS (oo (G |) Sudlee 5 (e (s3ls
Jilos ozt S ke bag)lois 5 mlge  wilsi oo oS
S50 o0 T b ablio 4y aSh comlids cod Coonsy 4 1) Ghio
Oy S b Hlles g baolaswiwl cogdy el sioasl cuie
slosel (Bl raizmen 5 (SW) poe slaceo B 5 Slaal &

Published by: Shahid Sadoughi University of Medical Sciences, www.mshsj.ssu.ac.ir

P< /-0 mhaw ;o lo sxe

oles 098 os osaline 55 0 Jour @ls jo &5 jsbiles
2,0 O glat mhw ;o Gubixd Joo 0 owyp 9)50 Laily,
N o ST RSV VY tUL L CCOWY. S I e 9
L) 0929 5 0 Jour mls @ a2 b ogdoe wiloy
A2 (M) &5 5 o)k byd jlz deysie o o dne
Srdyadginn ($52) 65 (il S Azl )0 5 ol
Sy00 b o Slee b ionil cute o alaly 5 eloisd
2 el Sote it Gl 0500 B 0l
Lyl sleizl g pdscadginse o5 (le b (Jads o Sloe
codaxb = (0.756) * (0.392) = 0.296

6‘).’ 055 J5..\> A_JLC)L]G‘ L)uL..u‘ » TS—M D)LJ )‘..\.D.A
b ol ol e pud Sl (5 )l0 Gre () 2

_ (0.756)%(0.392)
"~ J(0.756)2%(0.056)%+(0.392)2+(0.078)2

Ts—m =5.670
VA% 5 i To)lel ke aSepl 4 axgi b a0
plls (LSl (il St &S C8)F a0 e
s Slee p szl g pdcadgine (le G L Cwdla
210 ()l snn 5 Coa 3l BT LSS ks
2l ot b eyn ol Ghagy 5l e
OB 0 Grdcadsine (b 2B L (il 5 Ses
2 VF Y o o plaaly (S pale olBidls ceadlu pllas
2ol S Jbgee g e S gl sleadly
3 ean gladl L oaxos opl ol las 1) el o Slee
GS9y » Sladllas o igad flaie 4 ol guod laixe
O Oley s Slael Jhad sl )5 YO
Soan oS Wols lis (Y1) 5uFssl o oSl g,z

CCBY-NC4.0


http://dx.doi.org/10.18502/mshsj.v10i3.20646
https://mshsj.ssu.ac.ir/article-1-861-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2026-02-03 ]

[ DOI: 10.18502/mshsj.v10i3.20646 |

S5 e Js 5 6ouS a5

ol 4 g W,S iy |y oosie ST s Lk, 68
(V) w8l cews aliw

e G b (el Sute 8l ol (LaS izmen s
by Rl QLS Lad o Shee p (elotzl s piycegine
ol St QLSS ST s S ams Glgiee WS e
S S g 0392 e Ple g aolg) 4 Sond g 2L
2098 metd (2934 bl 4 QLS Cudgrune g ansl axdls
e sl dalys e g pedtase 3G bl il o Slee
ohes Wlgiee SIS 5 el bzl (s iy elsis
S 50 ol 5l bt il cpl ey oms ialiEl ) LSS
2 olesle O 25K lp eletz] bt
b Bl s aliabie ol pgee oy Jids o Slas Sgug
05 il gy b s ke

@laasgie g &lse b 6,500 agh o Jre aslllas oyl
3eolawl byl o Sege ez 5l AT ol o0g axlge
Yoons 35 bosls (5,515,5 (sl gwly ain sloasliins
a ololoel 5 gue U aiie S0 i besls aieS iyl
5 il glooges Jol> aF Cos e slrodls e
3 oby olilas 3 sladle o alivkie o o
S5 gy geb shgt elesis ol 5550 al b L)
A o WS B SG jo ) prite as ()
&S Aot

s Sl QW Ska opeS asgen o
Sorte sl slacadlye sl Lol Gl g ol
Obzes Cdle g Sl oje> LS it o Ses
5 osmdl S a5 ol lid aslllas ol el (69,0
42 9 e sbds 4z Cadlo pllas (LS (Jad o Slee
5 Sete b sleixl pd St oS akauly L
Sl 1) gaiedyl sl adly, pl o)l g)lo gse
LI BN GO TE S YPEI¢{ { BEN CON- KV Sy TS0 Joov B e
Sgut 3l Colemx Baa L1, gleyo 35T Cu e sloogds
2 Dl 5l Cudlie bl egdll b8l 5 el o Sles
Db ool Sliios (Jl opl b aed i (Glops slabeme
ool L 1) o Slee p goliidly, sbaadlge aisSyl ol 30
Sheslatnl L oS byl lalslae b Job slaz b

She slp 1) Gruasesil Glaadl s il byl mbs

Published by: Shahid Sadoughi University of Medical Sciences, www.mshsj.ssu.ac.ir

ol 6 i g mile 2 Jas s Shas y OLSLST 5l ot 3T

-y

Iy
1

A
BEEE

W)l Gl p¥ slacwep 5 ead 9 4 (nple
e o Shee i)l abex 515 68w slacudgine
S o0l ]y g yol (sSile SLS Al (l 095 s
P
e 3 5 el (puilidly) ple yoy Gaez plidiy Bgyne
oSy 3l S S e B la) el
i b Wi bl a5 el ol el Slem clileas]
O ygeods 1Y) "ams i 1) 3 S (251,585 gy
il el o plid Al cpl iedS g e Ao
S 5ot 35 eitons 5 e 1 SIS Jih 5 Lo
bl (Fobl b g il loacel il Ftaailiaie 58 a4z jo
5 W lagt (b o See Sene sl i BLS
555 aslss g5,k
izl Gphiidae Sl Gl mls jebies
o)l s gme 5 cuie S el o0 See p LSS
Olyre S oo 93l ol i slaaidly 5 1) aes
Srdy Sedgias e 51 (VoVT) LSen 5 5 e ja aiges
5 s Llio 5 gh sl sloailie (485 & slotx
9 ‘bL“’)‘ ‘tfl"‘“‘" é’l"“' 4“""‘“93 9 LJ"’)?‘J ‘)ls Jo:.c 0o cs'*‘“"
badye (S0) CoteS 5 )5 e yo 95 G5 Jore o oloiel
o Slas 5 3¢5 digl 4 adlge (ol 45 WS o lil IS L
TV o) g addllas b oascls ol a3)l38 o 80 LSS
il slagtio lan o Jels ilagy slocudlye aie S
e g pljasal, )l (YF) cuslosal cawsas LSl
ool 5] oy yr jslate 4y (5550 anlllae S j0 (V41VF)
S il s piJinil sl Gl b 5l i
b aSoe S8 laplojle ar arwgs 5 (90l loasly
(ol 4 1oyl g 00,8 Laas 1) 095 (LSS Jed Consg
Sy Selgine plai oY la Sl 5 Doy doo e
il polyd 1) (LSS o Slas 0guge o U 0isS 3o
ams ol 450 K Cldlas can L)y e (o (YY)
GalS 5 ousS e e SO iual cute A wiogw,
5 1990 Liegh 3l a4l cpl aie Jid o Sles ol
obylam ¥ iy FO0 g, » (VYA oK

u‘)&o.@ 9 59 (YA) w‘o..\.n] Cowdds JJ)).: s> 6L®u..3|fo
Slolhow oo Cordg Slatwpns owjyp S ;0 (Y4VA)

CCBY-NC4.0

YVt aslas oF o )lads (o8 Jlo ccwdlu pllai jo Co e oo ol

—
]
-


http://dx.doi.org/10.18502/mshsj.v10i3.20646
https://mshsj.ssu.ac.ir/article-1-861-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2026-02-03 ]

[ DOI: 10.18502/mshsj.v10i3.20646 |

T s el pllis 5 g i sl el

Lﬁ-‘h‘

Dy
f \

ol 6 s ile SHE 1 Jas s Sl OLSLIT 8 il e 3T

15 g Js 5 6ouS 1A

S oM

@ adlas by, 5 Cesle azgi b leghy ol el
35 4 ks pliezsl 5 Gl oy DB ateS (ais
Cyae 05 b ool 5 Gl oSl jo 5 cunla IS
(ool 5,5 15 0l 550 VEAVFITY £y5e AOFTVEIA
a5 ool lipabl oyl BT ES 15 oles 4y e
Coley b adlae g 009 aiboyme &jgoay Oledbl oolas
o plomil BN oyl
&l el

5 aS SLuS 4 IS sl asle e p3Y 0 p i
wolaols alole oS lie imgh ool slaools (g,900,5
b pllas gl QLS g Gl n 4S5l egasa,
ohaely s (9o slagbin Loy alides o iz jo Jels
caisled gilo,ud g Sz
OB w9 &5 Lo

Py S S iokegy b

£y S Ly oools (6 glmex

g oS .y imosls o

by oS g allie Plol 5 b5
oS culos ylojluw

Cappie o)l i S adaie asbipbly jl Alie ol
Salom 3550 Glajles gen 5o 5l 5 00d glAnul o]
ROWPEER SN ER
&l )l

N5 ST S s3] (e B e

References

1)Varela OE, Landis RS. A general structure of job
performance: evidence from two studies. Journal of
Business and Psychology 2010; 25: 625-38. doi:
10.1007/s10869-010-9155-8.

2)Koopmans L, Bernaards CM, Hildebrandt VH,
Schaufeli WB, de Vet Henrica CW, Van der Beek AJ.
Conceptual ~ frameworks of individual —work
performance a systematic review. Journal of
Occupational and Environmental Medicine
2011; 53(8): 856-66. doi:  10.1097/JOM.
0b013e318226a763.

anyles Sl e
a8l « ol tamo oo &)1 Jas daly paiz axdllas oyl
bijod Jelss 50 (Gbe 9 (ol Sude Zogll Coeal
WSt oy ogasdl e lays 5 Cublage oje> b
Sfdes p Bladly) Glaasleyw ) aiws (ol 1) S o
slagidn glpse s s (e 6 LS as
waas 15 Codsl o 1) el vl Wb ojem (nl Gl
GRF L O (Kwld g sl St e oS
Gilwdiaily oS5 wile Ml g apd o
Cust sl Slojle anwg slaasly jo wilg o (LS,
Srpy slad Soolnl bop)lez il Foe Lo Sy ool
s e jobods 0lgi co (yleyo g Cllagy ol pae ( sule>
&Sl g (lesily; DY Sgn Boyb 1) (id o Shee
Slesd g (ol sbaglosle lpse aiws il 555
9 il Cole (e )5 g2 ol asST L b
Szl @lpl glye 4 ol 1 (sleizl by Sudsins
@ ole 50 9 8K oy QLS (Jid o Slas o9 sl
G ool oS S Ceodls 09> sladsl p CaalS gy
el sl ol cedle ) cules 5 bLAL )8 Larxe
LG aes g olrl QLSS a4 5 ol (59,0 ol 5 !
Sl 4 e el Gl g wuS B s S
@ osdee Ollem ol 5 Sloy 5 il slacadl e
@A 3l oo Sty Sleys 5 ol slaplejle Glnae
OB  (eleizl sy Sl 5 (cAanl Cole dngs
Srda axg jlaedan g Cawyd ok obml @b 5l plejle
g Mk Sode (25,55 5 w3 b ) Pl sty gl b ass

ASp by 1) 65 Cude gl 0e5 Jab o

3)Felix SC, Annemarie RC. Performance measurements
and incentive systems for radiology practices. In:
Yousem DM, Beauchamp NJ, editors. Radiology
business practic: how to succeed. 1th ed. London:
Elsevier health sciences, Inc. 2008: 273-87. doi:
10.1016/B978-032304452-3.10016-3.

4)Pradhan RK, Jena LK. Employee performance at
workplace:  conceptual model and empirical
validation. Business Perspectives and Research 2016;
5(1): 1-17. doi: 10.1177/2278533716671630.

5)Cai W, Xu C, Yu S, Gong X. Research on the impact

| 140
Published by: Shahid Sadoughi University of Medical Sciences, www.mshsj.ssu.ac.ir

CCBY-NC4.0


https://doi.org/10.1007/s10869-%20010-%209155-8
https://doi.org/10.1097/JOM.0b013e318226a763
https://doi.org/10.1097/JOM.0b013e318226a763
https://doi.org/10.1016/B978-032304452-3.10016-3
https://doi.org/10.1016/B978-032304452-3.10016-3
https://doi.org/10.1177/2278533716671630
http://dx.doi.org/10.18502/mshsj.v10i3.20646
https://mshsj.ssu.ac.ir/article-1-861-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2026-02-03 ]

[ DOI: 10.18502/mshsj.v10i3.20646 |

S5 e Js 5 6ouS a5

of challenge-hindrance stress on employees’
innovation  performance: a chain  mediation
model. Frontiers in  Psychology 2022; 13:
745259. doi: 10.3389/fpsyg.2022.745259.

6)Brown P. Ethics, economics and international
relations: transparent ~ sovereignty  in  the
commonwealth of life. Edinburgh: Edinburgh
university press, Inc.; 2000: 91-2.

7)UNESCO. Report of the International Bioethics
Committee of UNESCO (IBC) on social
responsibility and health. UNESCO: Paris. 2010: 118-

9.

8)Boelen C, Dharamsi S, Gibbs T. The social
accountability of medical schools and its indicators.
Education for Health 2012; 25(3): 180-94. doi:
10.4103/1357-6283.109785.

9)Branddo C, Rego G, Duarte I, Nunes R. Social
responsibility: a new paradigm of hospital
governance?. Health Care Analysis 2013; 21(4): 390-
402. doi: 10.1007/s10728-012-0206-3.

10) Semplici S. Editorial for the thematic section
“‘social responsibility and health’’. Medicine, Health
Care and Philosophy 2011; 14: 353-4. doi:
10.1007/s11019-011-9343-y.

11) Bekhet A, Zauszniewski J. Measuring use of
positive thinking skills: psychometric testing of a new
scale. Western Journal of Nursing Research 2013;
35(8): 1074-93. doi: 10.1177/0193945913482191.

12) Gotink R, Meijboom R, Vernooij M, Smits M,
Hunink M. 8-week mindfulness based stress reduction
induces brain changes similar to traditional long-term
meditation practice: a systematic review. Brain and
Cognition 2016; 108: 32-41. doi: 10.1016/j.bandc.
2016.07.001. PMID: 27429096.

13) Iwona BD. Positive thinking: a universal cure for
modern-day diseases?. Studia Humanistyczne AGH
2018; 17(1): 37-47. doi: 10.7494/human. 2018.
17.1.37.

14) Schneider S. In search of realistic optimism:
meaning, knowledge, and warm fuzziness. American
Psychologist 2001; 56(3): 250-63. doi :10.1037/0003-

066X.56.3.250.

15) Sirgy MJ. Positive balance: a hierarchical
perspective of positive mental health. Quality of Life
Research 2019; 28(7): 1921-30. doi: 10.1007/s11136-
019-02145-5.

16) Luthans KW, Lebsack SA, Lebsack RR. Positivity
in healthcare: relation of optimism to performance.

Journal of Health Organization and Management 2008;
22(2): 178-88. doi :10.1108/ 14777260810876330.

17) Miralam MS, Ali N. Employees self-efficacy,
optimism, hope, resilience and demographic variables
as the determinants of job performance. International
Journal on Emerging Technologies 2020; 11(3): 336-

Published by: Shahid Sadoughi University of Medical Sciences, www.mshsj.ssu.ac.ir

ol 6 i g mile 2 Jas s Shas y OLSLST 5l ot 3T

-y

Iy
1

A
BEEE

43.

18) Moeini Korbekandi M, Tabarsa G. The effect of
self-efficacy and optimism on job performance: the
mediating role of work engagement. Public
Administration Perspective 2024; 15(1): 15-35. doi:
10.48308/jpap.2023.103105. [Persian]

19) Shen J, Benson J. When CSR is a social norm: how
socially responsible human resource management
affects employee work behavior. Journal  of
Management 2016; 42(6): 1723-46.doi :10.1177/

0149206314522300.

20) Story JSP, Castanheira F. Corporate social
responsibility and employee performance: mediation
role of job satisfaction and affective commitment.
Corporate Social Responsibility and Environmental
Management 2019; 26(6): 1361-70. doi: 10.1002/
csr.1752.

21) Chaudhary R. Corporate social responsibility and
employee performance: a study among Indian
business executives. The International Journal of
Human Resource Management 2018; 31(21): 2761-
84. doi: 10.1080/09585192.2018.1469159.

22) Edwards MR, Kudret S. Multi-foci CSR
perceptions, procedural justice and in-role employee
performance: the mediating role of commitment and
pride. Human Resource Management Journal 2017
27(1): 169-188. doi: 10.1111/1748-8583.12140.

23) Story J, Neves P. When Corporate Social
Responsibility ~ (CSR)  increases  performance:
exploring the role of intrinsic and extrinsic CSR
attribution. Business Ethics 2015; 24(2): 111-24. doi:
10.1111/beer.12084.

24) Thuy HT, Lan BT. Fostering the job performance
of nurses: a responsibility of an ethical hospital. Sage
Open Nursing 2024; 10: 1-14. doi:10.1177/
23779608241267060.

25) Houri M, EI Chaariani H, Beydoun A. The impact
of socially responsible HRM practices on nurse
performance.  Nurture  2024; 18(4):  887-900.
d0i:10.55951/nurture.v18i4.903.

26) Houri MI, Beydoun AR. A review of socially
responsible HRM practices in the Lebanese healthcare
sector. BAU Journal - Creative Sustainable
Development 2024; 5(1): 1-15. doi: 10.54729/2789-
8334.1125.

27) Singh AS. Masuku MB. Sampling techniques and
determination of sample size in applied statistics
research: an overview. International Journal of
Economics, Commerce and Management 2014; 2(11):
1-22.

28) Ingram RE, Wisnicki KS. Assessment of positive
automatic cognition. Journal of consulting and clinical
psychology 1988; 56(6): 898-902. doi: 10.1037/0022-

006X.56.6.898.
29) Alirezaei N, Mesah H, Akrami N. The relation

CCBY-NC4.0

YVt aslas oF o )lads (o8 Jlo ccwdlu pllai jo Co e oo ol

—
)
o


https://awspntest.apa.org/doi/10.3389/fpsyg.2022.745259
https://doi:10.4103/1357-6283.109785
https://doi:10.4103/1357-6283.109785
https://doi:10.1007/s10728-012-0206-3
https://doi:10.1007/s11019-011-9343-y
https://doi:10.1007/s11019-011-9343-y
http://dx.doi.org/10.1177/0193945913482191
http://dx.doi.org/10.1177/0193945913482191
https://doi.org/10.1016/j.bandc.2016.07.001
https://doi.org/10.1016/j.bandc.2016.07.001
http://dx.doi.org/10.7494/human.2018.17.1.37
http://dx.doi.org/10.7494/human.2018.17.1.37
https://doi.org/10.1037/0003-066X.56.3.250
https://doi.org/10.1037/0003-066X.56.3.250
https://doi.org/10.1007/s11136-019-02145-5
https://doi.org/10.1007/s11136-019-02145-5
https://doi.org/10.1177/0149206314522300
https://doi.org/10.1177/0149206314522300
https://doi.org/10.1002/csr.1752
https://doi.org/10.1002/csr.1752
https://doi.org/10.1111/1748-8583.12140
https://doi.org/10.1111/beer.12084
https://doi.org/10.1111/beer.12084
https://psycnet.apa.org/doi/10.1037/0022-006X.56.6.898
https://psycnet.apa.org/doi/10.1037/0022-006X.56.6.898
http://dx.doi.org/10.18502/mshsj.v10i3.20646
https://mshsj.ssu.ac.ir/article-1-861-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2026-02-03 ]

Dy
f \

xﬁ-‘h‘

ol 6 s ile SHE 1 Jas s Sl OLSLIT 8 il e 3T

15 g Js 5 6ouS 1A

between  work  conscientiousness  with  job
performance. Ethics in Science and Technology 2013;
8(2): 76-86. [Persian]

30) Carroll AB. The pyramid of corporate social
responsibility toward the moral management of
organizational stakeholders. Business Horizons 1991;
34(4): 39-48. doi: 10.1016/0007-6813(91)90005-G.

31) Baron RM, Kenny DA. The moderator-mediator
variable distinction in social psychological research;
conceptual, strategic, and statistical considerations.
Journal of Personality and Social Psychology 1986;
51(6): 1173-82. doi:10.1037//0022-3514.51.6.1173.

32) Okolie UC, Emoghene AK. Psychological capital
and employee performance in federal neuro-
psychiatric hospital, Benn City, Edo State, Nigeria.
World Scientific News 2019; 117: 122- 36.

33) Mishra US, Patnaik S, Mishra BB. Role of
optimism on employee performance and job
satisfaction.  Prabandhan: Indian  Journal  of
Management 2016; 9(6): 35-46. doi:
10.17010/pijom/2016/v9i6/94960.

34) Burhanuddin NAN, Ahmad NA, Said RR,
Asimiran S. A systematic review of the psychological
capital (PsyCap) research development:
implementation and gaps. International Journal of
Academic Research in Progressive Education and
Development 2019; 8(3): 133-50. doi:

10.6007/1JARPED/v8-i3/6302.

35) Tyssen R, Vaglum P, Gregnvold NT, Ekeberg O.
Factors in medical school that predict postgraduate
mental health problems in need of treatment. a
nationwide and longitudinal study. Medical Education
2001; 35(2): 110-20. doi: 10.1046/j.1365-
2923.2001.00770.x. PMID: 11169082.

36) Liu Y, Cherian J, Ahmad N, Han H, de Vicente-
Lama M, Ariza-Montes A. Internal corporate social
responsibility and employee burnout: an employee
management perspective from the healthcare sector.
Psychology Research and Behavior Management
2023; 16: 283-302. doi: 10.2147/PRBM.S388207.

37) Charles Ramendran SP, Nor CS, Kadiresan V,
Mohamed RK, Rethinam K. Promoting employment
security  through training for employability.
International Journal of Management Sciences 2014;
3(1): 45-55.

38) Dutra H.S, Cimiotti J.P, de Brito Guirardello E.
Nurse work environment and job-related outcomes in
Brazilian hospitals. Applied Nursing Research 2018;
41: 68-72. doi: 10.1016/j.apnr.2018.04.002.

39) Wei H, Sewell KA, Woody G, Rose MA. The state
of the science of nurse work environments in the
United States: a systematic review. International
Journal of Nursing Sciences 2018; 5(3): 287-300. doi:
10.1016/j.ijnss.2018.04.010.

[ DOI: 10.18502/mshsj.v10i3.20646 |

B as s el pllss ) oy e (slas ol

=<

q

| Published by: Shahid Sadoughi University of Medical Sciences, www.mshsj.ssu.ac.ir CCBY-NC 4.0


https://doi.org/10.1016/0007-6813\(91\)90005-G
https://doi:10.1037/0022-3514.51.6.1173
http://dx.doi.org/10.18502/mshsj.v10i3.20646
https://mshsj.ssu.ac.ir/article-1-861-en.html

[ Downloaded from mshgj.ssu.ac.ir on 2026-02-03 ]

[ DOI: 10.18502/mshsj.v10i3.20646 |

Research Article

Citation: Kondori Z, Mehdinezhad
V. The Effect of Positive Thinking
of Health System Employees on
their Job Performance through the
mediation of Social Responsibility.
Manage Strat Health Syst 2025;
10(3): 188-98.

Received: June 22, 2025
Revised: December 05, 2025
Accepted: December 08, 2025

Funding: The authors have no
support or funding to report.

Competing Interests: The
authors have declared that no
competing interest exists.

Copyright: © 2025 The Author(s);

Creative Commons Attribution

piny
f \

L
s[5 ]

Manage Strat Health Syst

The Effect of Positive Thinking of Health System
Employees on their Job Performance through the
mediation of Social Responsibility

Zahra Kondori *** | Vali Mehdinezhad *

! MA student in Educational Administration, Department of Educational Sciences, School of Education and
Psychology, University of Sistan and Baluchestan, Zahedan, Iran

2 Associate Professor, Department of Educational Sciences, School of Education and Psychology,
University of Sistan and Baluchestan, Zahedan, Iran

* Corresponding Author: Vali Mehdinezhad
valmeh@ped.usb.ac.ir

ABSTRACT

Background: Positive thinking is one of the healthy patterns in society.

Positive thinking managers provide the basis for the growth of their
organization by providing a clear horizon and increasing the motivation of
their employees. The purpose of this research was to investigate the effect of

positive thinking on job performance with the mediation of social
responsibility in employees of the health system.

Methods: The descriptive-correlation research method based on the structural
equation modeling approach was used. The target population of the research
was all the health employees of Zahedan University of Medical Sciences,
totaling 4839 subjects. The sample size was estimated to be 367 subjects
based on Singh and Masuku's sample size table. A stratified sampling method
was used according to the volume (according to gender) and convenience
sampling. Three questionnaires of positive thinking, social responsibility and
job performance were used to collect data. The reliability of the
guestionnaires was obtained using Cronbach's test as 0.94, 0.78 and 0.86

respectively. The obtained data were analyzed using SPSS ,5 and AMOS 4

software by structural equation modeling method.
Results: The results showed that positive thinking has a positive and

significant effect on job performance in the health system. Also, responsibility

had a positive and significant effect on job performance in the health system.
In addition, the mediating effect of responsibility in the relationship between
positive thinking and job performance in the health system was positive and
direct.

Conclusion: Managers of healthcare organizations should emphasize creating
a work environment based on positivity and social responsibility, and use it as
a strategic tool to improve employee job performance, thereby helping to
improve the quality of health programs.

Key words: Optimism, Work performance, Social responsibility, Delivery of

health care
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