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The purpose of this study is to investigate and compare family-
work conflict from the perspective of working women and their husbands.

This descriptive correlational study was performed on 270 married
working women and their spouses in 2017 to 2018 in Mashhad. The Demographic
Characteristics Questionnaire consisting of 50 questions and the Carlson Work-
Family Conflict Questionnaire including 183 questions were completed for working
women and their husbands. The collected data, after ensuring the accuracy of data
entry were evaluated and assessed.

In this study, a total of 540 people (270 couples) were included in the
study with a mean age of 34.46 + 6.61 years for women and a mean age of
38.15 + 6.97 years for men. The scores obtained from the work-family conflict
guestionnaire show that the mean scores obtained from working women were
49.391 £ 1.47 and the mean scores of their husbands were 49.01 + 12.67. The
number of current children was positively and significantly correlated with time
conflict (p value = 0.02) and the total score of work-family conflict (p value = 0.04).
And the total score of work-family conflict (p value = 0.008) had a positive and
significant correlation.

The number of current children and the number of desired children
have a positive and significant correlation with time conflict, pressure and total
score of work-family conflict. The results of this study help policy-makers
determine and reorganize women's working hours and provide facilities to
working women to reduce work-family conflict and thus take steps to reduce
conflict, strengthen marital relationships and increase childbearing.

Work-family conflict, Women's employed, Time conflict, Stress
conflict, Behavioral conflict

Rajati R, Khadivzadeh T, Esmaeili H, Danesh F. Comparison of Work-Family Conflict
from the Perspective of Working Women and Their Husbands. J Zabol Med Sch 2022; 5(1): 7-14.

1- MSc Student of Counseling in Midwifery, Department of Midwifery, School of Nursing and Midwifery, Mashhad University of Medical Sciences,

Mashhad, Iran

2- Associate Professor, Nursing and Midwifery Care Research Center, Tehran University of Medical Sciences, Tehran, AND Department of
Midwifery, School of Nursing and Midwifery, Mashhad University Medical of Medical Sciences, Mashhad, Iran

3- Professor, Social Determinants of Health Research Center, Mashhad University of Medical Sciences, Mashhad, Iran

4- MSc in Clinical Psychology, Mashhad University of Medical Sciences, Mashhad, Iran

Corresponding Author: Talat Khadivzadeh, Email: khadivzadet@mums.ac.ir

http://jzms.ir


http://jzms.ir/

YD) ‘;&V: LAY adoa

V—\i:\i'\Jngf\UL: © 09

d- 10.18502/jzms.v15i1.272?

>q Crossref

BT of gt g JEL (65 s Wad 31 031935 — )15 6 4lai awslie
£ i B & e low! Ul o013 g105 il (! iz y 4w

VEC /N A 3 5 6
A3 o OT Ol s 5 JoL 065 o83 3l 03l gl — I8 (5,515 (Samlin 5 oy canlllan oy plnil 31 ot Ve s b
_ DRAAALEEEY
JLue 53 LadT Ol e 9 Jralie JoLa O 51 &5 YV L;))ﬁ‘wt‘,}jl e s sadlae ol

oo gyt 5 Il B ol 45 ST gos Sluabeiie Gasl i 5 1255 Oy s dAghus 53 VAV B ATAS
5 ol (65515,8 claesls 55,8 eSS GLEON ar 5 o2 OG5 (gl Il VA Julis Carlson esf sl — 8
Lkd s
3L (FF/F5 £ /5)) aalllan 3550 OL5 (g S0k b ik andllae 505 (755 YY) L OF sldad Syl )
aS" das e Ol 03l gils — 5T (o lss (ganb i s 5l odaT s @ ol jed L (VO/YA £ £/4V) o‘}f@&mﬁjl:ﬁ
0352 FA/ N ENY/EV LaOT O e Sl o 5 e s FAFOY VPV Ll (L5 O 3l oaT Cos 0 Sl s 800
Blaj 2ol Ly (b 655 olted kil oo oy Ty 5 010 5 U i o315l —IST 5 5laF (G o5 a3 o OLES 487
Wl 425 13 e 5 e Kiuwan (P VAIUE = +/+F) o3l 5l — 418" 55l S se 00 5 (P VaAlUR = /2 Y)
Sian 031 5L LS 55l ST (g0 a5 518 O3 ol b el s 535 sl 5 lad 555 s
3 0U5 6L el sidma 0505 5 el (5,505L g | (Sehn Dol caalllan ol 5 Lot (615 sme 5 ot
Ja_f\j”&,._—_.mau,wJ:A\fwﬁ;,;.zuﬁr\f)m};u_,tsu,z,wgg;‘.fﬁyuoumgwmu

a3 o 13 OLIE Sl Lt 55 (55555 SRl 53l 5 s

Sl Loyl lad ool Wle) Lo ylas ¢ Jels 0L sl gl — 5187 5l

of Ol 9 JEL OB oy d 31 001gils — I oyl duglio i p [2ls cdlcw Lelowl (Calb o3l 5 (Al ) (rm )

9o S Syl Gl b o 05,0
le i ol aaly cuils walgs ol por as 1, o !
B 2L potde 5l 48 Sl yetns (A wgliis
0F) sl o0 oliztol 5T o (sl 00yl
o5 M s 2l 5 saa
9 )15 Candg g widize sl aass a4 oliws
2 0L ol oeie (golatdl Planul 4 ()l addle
odmd Ll T B ool o ol 45 00l drsl> mlaw
SIS a2lge LS —oolgls Ll g edlgils IS b
o lys 45 was e £y loj 0l b IS byl
sl sln ) ol QU 08 6550 g aeas A2l L )
SIS Loolgls p)lad g ams rals Solgils slo s

VAR (D0 OF Y Ll (K 0uaSKails aloes Wl

Cdggms )1 Olo e Slod (U @alyz (b (Saro b
L wiloads LS a Jerdio g 00uiS i @ |y oolgils
oals Jo5 )l ()b (g A 5 (slds 4y b5 095
Sl 4 jgome (Jad Glo il Gl ogdle ()b
9 ol wolgils gass s ol o Lo s sl
M G:Lﬁoo‘j.'l} dald 0)5).9‘ (\) [SSIWN- ).u ul....,uﬁo
Laoolgils ol jo o il oo Jel 99y mgj a5
Sl it 4 (505 (5,l0eSS 9 Solsils (L (ayllsg
Mlg‘myomq,awﬂbgiudw

Ol gt cagiin (S pole olRASD ¢ olobs g (55l 5 (GouSiils ¢ globs 05,5 ¢ palole ;5 0jglie o)l Ll IS (ggomiils =)
O')'l‘ (gpden cdglie Sl psle ol&sls 5@‘.&‘..0 9 §)tu)¢ (soaSisls cslole 09,5 «5y9,b Culage (gl 2So lasls =¥
Ol gt cagiie (Sih pole oKl (ol (goasS pss alge seloiz] Olidios 55 0 colinl Y

Email: khadivzadet@mums.ac.ir

Oyl i cigine Sy pole olKisls ¢ b pwliasly, o)l owlis l57 -
00159305 Caalls 1 g guammn 0w o

http://jzms.ir


http://ajcr.kmu.ac.ir/

Olylsan g Haa ) dilaa

L asb 90 sl Sloas g djpel (Simpd pleyo
Mo 3 VYAV VTR Lo o by ] ol pead 5 j2aS
Jelt 5 sl asdllas 4 55,5 Gl jlne 285 & 90
St Calidy dls (39 JELb oy Jalie Jols
T 5 e Syl 97y pas cadlllas o 25,0
o=l (Jlw FAL A (50, i i0loys JB 2
5% sl oo Al S99 pas )8 g Sl
S ae Al pas Guod b (S il pol> b
L gl ol ) (JSUIL g Glo Silg) ¢ jase Slge
Gl 525l 5 ol sdils il ol olo dw 4
3979 SLoylre (izmed A2l oo juon I oo
9 oz S)ben 0929 pae Jold () nl e
(o) Silem sailo s92g pac oy Sl oz
& JSIL g Glo Ky, s slge B ras saile pas
Gablw il oSl ol a0 JeSL gdiol> yolas
Wy ael i a5 Sl ail so §pmer ST g 256
G )3 ES 8 5L g aslesls ly (a3 &)
e ) aalllas 31 1, wiols bl o

g Fellows 5 LT gaalllas Lol s diges oo
5 a0y A0 Gl b wolgils — 5 5,5 (V) o San
08 dnlxa g9) TV lie a oo Ae (g
4S5 G 0F) 29y YV 59y » o9l orl olol (o
S 5] g s ol ozl |, aalllae 4y 59,5 Loyl
9 Mt (S pole oSty ST gaieS Sl e
i glbole 5 (g lw pn (souSidls 31 Aol 8 yme sl
plodl ey 2 590 slaaly b oY sla Sealos ploxil
A s 55 Jels (b e Tl 0l (6 S aiges &
9=l 9 LS o bl g azrag g aeliy Gloslow 5l ae—iee
L (ol (g, a5 S Wiged s (5105 (eloz]
5 Sidgh jemax L Solay slael Jgux 3l oolaiul
Oeeld ol cnd il o b g JoLs b5 ) S
aalllae Glocal ot oot sl b & 2,8 el
2 S0 Sy Sold)y oS 5l Gy g WS g
O 00l eSS g abogy e (sl iy calllas
g Lagl an (Ll e oy by e (sl
B9 JooSS Sy JBI8 50 e2g) Lawss B s S

Slateiie gaoli iy Jol dalllas sLon i3
Gl b Jl5 99 9 ey Jlgw O+ Jolt a5 SIS 900
St et Wb eSS LS (U Ly oS 0
B )L sl jleslgils )15 (55l (o) 2

bl (pl ( Solgls slacwles a5 das oo &, Shoj
slal gm0, HUlgs jlas oS B pae glasgs |,
oLy wedlgls -5 o)las 09l atwls 5,5 sla yuds
Sl oo (Sl Jalse 311, 55l sty
dolse it b L oyl el L &) sl
(F) el 35 05 Solgils

9 Ja—d e 2,25 «(0) Beutell 3 Greenhaus
A5 0uS o iy el LA o o, 5l eei | eolgils
ol i 5Ll ool Solgls o s Lnds ol 5o
P Oley (e )l il g A (Bl
S8 epley A )0 18, (e 25 9 LS p (e
&l 5 93K LS e o b ) 095 By piny Jels
o 5 oo By 09l ke ool @ (i3l
su;L’_uJ Lg\)’)L.i.."a J_a‘}c aS Sl u;‘ (LoD UL....’ ‘)Li’.é
5 LS 5 0ad 038 o (s (53, ol & i
J=5 0y o0y dlB o aS s 2> )08 655
b o, 51, o Uil Lol Jleel IS oo 4o a8
(F) ailed oo Ko ol g 510 5,8 o0lgils

(V) o, 5en g Fellows lawgs oo aloil 5Jblle jo
Jlas casllas o 50 ol 3l 5l cos dga> S w0 oo L
WSS ooy | olgils - IS ol DBl 5

L 45 08,5 3,135 (M) o] Ken o Haddock
550 Lag ] SadS @ saisSaxsl o slogs) pow SO
...\5‘005.3 oo|53l5—)l5 JjL..wo

3, — —pgh (1) Adinehzadeh 4 Garroosy
S g ol je wisd hls Jels Jabie o) F e
Po—w 93 4y o035 aS ols lid zls wssls ploil e S
a5 1y oolgls g LS o592 99 2 55 2,15 b
SSgm (P98 9 (r i 03Pl 5 ) pealie les S
O o Joles ol a5 65k 4 i ls ansl> g 0,5 L |,
o oolgils - LS 5l oyls oYL Coenl g o5,]
= 08 alr 50,8 6l s pdlple slasely Wiy
5 =y dsdlae ool bl 5l a1 Lasl asls
g Jeli 5 olfann jlesleils - LS ol (gaunlin

ATV (59 p (S g5 5l oy sadllans ()
9 Sdlage o Jlo =5 lol slaos, 5o J‘“’L” Jelo ;5

VY Ll ) aplad o Jlow bl (Sl suSiinly dlas

http://jzms.ir


http://ajcr.kmu.ac.ir/

el ® amie ) Jgaz jo 09— Jw YANO £ £/QY
ol pon 4y dslllas jo oSS b Sl T e ledlbl
el 00 0ols las iy e SIS 500 ledlb]
Oizmes g Jelt (LS5 50 OMmazs (SlglS (o pien
TP ) Sl o3gy (RIS Sdleazs (LAl e
Jels b5 o 58T uoman (aus,0 PO g duo 0 YY/F
Jai 086 (0o ,0 AAY) L) s g (2o, 41/9)
o a3l g G Jeld U (e 51 (S widg pgo
S B (U ey it 03, el 35
(0o, YEIV) (loyo g cudilage 5 (o, YFIO) (5594
N1 s bl ol e (L 500y (2 iin 5 092
30 505 6l s o yiden Gl 009y (ws o FYYIY)
5 (00,0 0+/Y) o La| puon 5 (0o )3 FOIY) e
Lol 0545 (ao )5 FYIA) i >

$0926 323 o lid Jeld Uy 4y by e Sl
5 sl g0 (GBALSES b o e gl
dolyo mhaw b 5l canl 00y (o )0 BY) B pas 5,k
BLAS o> 0 awlyo gl o Jels b5 soolgils o ST
slases Loolgils pl 25T e Wlosgs (duo,s POIT)
(30,0 FEIT) 90 g (o ;0 YAP) S L xd ol 8
33905 (5,00, Jelsn Ly om0 YEIV Lo 5,155
iz dle 33g0l i (g lo Lo a s 55 PV jo an dla
Liwo,50 00 Lagl g)lo,L ploil s (0o, YYIY)
5 (Ao )3 YAID) (500 10 8,50 % d(ao ;0 VAID) (i
(Y Jg92) Cewl 00 (aus,0 VD) 0lygs S0 F

3l (oo, YY) Jels 55 51 oo 0 B0 dgus
el Vo o Loyl dian o S celw VY
Loy S8 celn ¥ (oo 0 YIY) jobe hwg S8
Ly oS Celw g0 (00,0 V/Y) F,LS 4 y0le >
OS5 3l 8 sl 9 95992 19,93 1 (w0 )3 V) (o bl
o5 3l e, YAD aselas gwly Jl5—w ool &y Jelss
S gel 1) 055 5l Cudlie a5 wing gl 8 lyls el
i ol an o 58 ez il (IS 4 5k
oy s slelgsds ay 8 slass o iy Wslad Al
oy b 5lail oo 93,8 90 (e o FVIT) Jels
S e 59,1055,8 b bl )| jo St 0 Fete < JeLis
L o) Jesl gallae g 990 (duoy0 0+/F) (golazdl
3l oo, FIY g il [ 8 ped (gad ) o 0o ,0 VOIF
|y amalz 5o 2lsas) o 058, YU 3l gy slasals
ailadls 5o (g,glai),8 el o

VE-Y Dl ) aplad o Jlow sy (S suSisls alas

LagT o)l pesad § JeLd Gy 6Busa 3 00l g3LA — IS (B ,Lad ceuy s

(Vo) oo F oolar il )L Sea g Carlson ocolgil =
Jlw 5o (o pite (galiwg 4 aolisiw p ol (i s Liel
Sk ol il 5 (1)) S8.5 1,5 ali 550 1195
45 o dpulne 00,3 AV (l5ee 2 Elis,S ST 2
Lol Sl epl Fgy0 (Sales I Sl

il i a9 I YA ol adli oy oyl
oA 9 b (e 2)L LS (e Bl
Gaals aBlge JIgw # ol i o a5 L8, » (e
(w8l Sl gy b (oilliuo SlS) S sy 35 5l lagensly
V(500 D9l o0 oduTtiw (Gdindz > wlide 3l eslatul b
3 oo 35 lge SLS 4y 8 (50500 g willine LIS &y
70 SVl goome (3 12 (50,08 )] e 4 (sl
5 503 (9551 s dy (6l 09 g0 oz ol o
Al pez o2l OYl5 0w sden Ol el gaemme sl iy
orly 9 U by ool 50 0ad S (50505 (0 SYL
(e 4 SeH) YL (50,05 S 02 w2l55 VA w003 00 3
odlgils - LS o)l 0929 (gl 3o a4y b iy ol o
a3 lis (VA 4 Su33) Gl (5008 S g yiiien
Ol 9 Jold ()65 il oo oS o0lgls )57 (o)l
20l el 4l iy oyl 4 lay

SRFAS sl iy dosls (5,910 5 plos! 31
399 Soe | glisebl oSl Gy ol all) 0)lg
SPSS l58ls 3 YT (gasend lawgi Judoxi g 4o doools
al=l (version 24, IBM Corporation, Armonk, NY)
ool Kalmogorov-Smiranov ys—o;! lawgs lol 8,5
oy sl Wad oy Jbop @i Bl oS sl
(il 5l 60,8 wlasuin § S35 g00 Lo
58 b osliiwl (Slold g jei Jgar g jleme Bl
ol slagsy, 5l Sy amisi 5l )0y 0 &5
Shdbes @ig 5l 6)loy93 p pae &j90 50 5 So bl
O S B ool S el e sla g,
e S 5l e (559,k Gl (Koo
3 el sl s (. Sle (ganlin > 4 Pearson

20,8 oolaiwl Independent t-test g5

oS o andllae olg (zg5 YV ) a5 0F+ Lidgh opl yo
Sy 8 YVe g (00,0 00) o) a5 YV Jol s
allas 550 ) dw (Sl 009 (o0 O)
Ol e s el g J—w YF/FF £ £/5)

http://jzms.ir


http://ajcr.kmu.ac.ir/
http://ajcr.kmu.ac.ir/

Olylsan g Haa ) dilaa

BT o o g JELE oU) 69,8 s SR Slol2 @395

JoL 065 Of yuodd Jels o B piio
Y£/¥4 £ F/VA YY/9\ £ F/F8 Glas Ol il £ 5 550L0) Tsa3l o
A\Y/OV £ V/4 /s A V/0) Glme Ol il £ 5 85La) LI87 gaila

FV/OV £ YY/AF FY/oF £ A\V/YA

Glne O3l il £ 5 80La) a2 5,18 ol

V7 (0/9) 6 (1/%) Ry I W
™ (1/4) Y (F/A) elealy (Ao y3) slss
oF (Y+) o (V4/9) Ol
V#7 (51/0) V4% (VY/%) A&asls
V(/F) ¥ O/ e
Ya (1e/v) YY (AY) A 93 Jad opsls
YFe (AA/Y) YFA (4Y/4) o (A 53) sl
5 (4/%) AB (¥5/0) sl S s SrE o3,
Y AY) VY (YY) Oleys 5 sy (4 y3) 5las
o (\A/8) (V) Sle—lsl
OA (YV/0) Y (AB) RIIPNES
¥ (FY/Y) or (14/%) ST Jeles
04 (Y1/4) va (Ya/%) ) plsal ¢ 5
YA (V/¥F) WV (#/Y) Sl (Ao y3) sl
ar (vF/F) \YF (F4/%) s3lsyl 3
A4 (YY) £ (\F/A) oo
Y (@ /Y) W (50/Y) = $H ik
YGem W (F/) s (EWSTINRE;
V() AQTAD) s
Y4 (FV/A) A+ (Y4/9) -
e 2259 Dyge o g Pearson  Sewes 5l Jbo g a5 o(p value = </« < V) Jelss )65 oo b (d 0538 olaws

A oolal Spearman  Sivowen 5l JLo
Sl b Jels b o0lgils - )15 (o l5 J5 g0 003
il gyl cmme bLS | Lagl ol pmed gazin o 15
slass (g lo sixe yobo 4 i g0 ol (p value = +/Y)
Loatdly cnl el )3 S (o0 (St | olosds 58
3 lasbil Gl sl G il L aS” 06 o g plae g3
slasy ¢ Jel s 55 (geolgils - )15 o las IS (g0 ped 4o
g 40 g Cdile aales oli 8l /YA colgds i ,8
ai3,8 ool Cuad I8 el jo o laskinl Gl sl olial
L e a3 olass .cudls valgs ials /1Y olgsds
-8 el JS o g (P Value = </ Y) ey o)l
oo g e (Ko (p Value = +/+ ¥) oolgil>
Slid ol U s olgdo wi,8 ol yuiore o)lo
s (p value=+/-+0) L8, 5L «(p value = +/-Y)
(P value = +/++A) oolgls - LS 5o les |5 (50,0
LS Al S o s Iy ge g St (S
S5 o sire drd sbvos, plos jo (el U eolgls

AR

3o (6w Lo o(p value = /¢ 0 V) jan
LS el (p value=-+/-Y) S 1 te So )
h oo | S gai s (p  value=+/-+Y)
il (6,0 Sme g Cue (Siwan (p Value = +/-+))
O (P value = +/-2) Jels U; zlgosl s oy b g
4l g (p value = </VF) U5 ol o Zlgo3l ol

LLs gl ol s 9 (p value = +/YY) Jels L5 18
olgsds 033,8 olawi .(p value = + /YY) cuilas (sl sxe
il gyle mime L)) e o L LS
(pvalue = +/-Y)
| S-S P RPN L NVWIRE [P RWDN IO P JON:
3 ool s 4y Dl jad (2Kl a5 20 o lis oolgil>
i uSile 5 BTN £ VEY L s Jels o
Sl S el osg FA ) ENYNEVY o] ol jeon
O 9 LS5 e 00lgls )15 (5l (g0 yei a3 o0
K- IOV NIV JOVESIRV DS Y Y 5
2 ked s L8 ple ol slaaliie 00,5 5 oolgils

VY Ll ) aplad o Jlow bl (Sl suSiinly dlas

http://jzms.ir


http://ajcr.kmu.ac.ir/

OA_A] Cwd 4o G‘L».‘ ..\....3;))5 IR 090 TI) Yv.
5 ) e 00lgil s = LS (o ilas (g0, 05 aS Bl LS
OSeS &S Cel S5y p3Y il il Ly oy
Larlson seslgils - LS 5,les (gaol wy 4o 003
4oyl az o g wllioe A w0yl (p i g VAL 2l
DA dud s ;b g by ol Wbl 5S04 sae
5 JEL o5 g wlys e 5l sl 5K 1A
1y eolgils - LS o, 5l dnwgio Hlade oyl ol puen
Blos 25 b olab 55,5 810t i A o @25
9 Cno M 00‘5.;[_‘5 —)U uo)Lu JS do).o..') 9
Glad o)l b s olgsds wi,8 slasd g caiils lo e
Sirod 0319l )5 (5,5 J5 (50,05 5,18, 215
Sl Al o gime g ol

(V) o, LSen g Fellows Lo wgs oo ploxil 561k 4o
LS ol ey 950 Slalllas jo ol 815l es
Aidgr 0,5 4y o Sl 5l Sy JBlas 1) eolgils

S L 50 (M) o Sen o Haddock gasilias o
=55 oyl SCodS 4 o iSaaxlye slazg; pow
L5 ool Cawd 43 gulis a5 losgy salgils — S o a5
Jw.)l.)‘so ).oL>- Lgd.x.JUa.n )I od.a—| Cawd A CJL.J L» G

23,0 (V) o,LSsa 4 Simon S5 (g5
asols lid lace )57 b 4o (VYY) Karimi 9 ol
i cpl aS il o YU wolgils - )15 ol Ol ped a5
JoB g olas o Lo gandllas ) oow] Caws 4 Sl pes b
B 2L e S (el (ks oS Sl a2 g5
4ol p s YU o )5, Ld Jolss 090 oo YU (so0lgils
oS (e el (St 5l phiels LS
Cwd do gl b aglins a5 aily oo 00lgils - IS o)l
58 kol Jole g0 ,Lid g yloj (2,5 canlllas oyl 5l ool
Lol 03¢ oo\y'lé —)lf e S5 (g0 pes

olid 095 gaddllas 0 Y-+ Lo ,o (VF) Karimi
B Al bkl jo Slplose g o plase )5 aS sl
Gadzlae 0g3  Solgils ¢ Jad sleojem o colgils
)5 I8 e 5 ) 4z ST 0SS e a0 | alie
A_u‘)dfsa OP )U J—?LA o ‘) Hw 6L®u£Lm
sl wolgls L I8 J51as a5 ams o olis laazsly
Sy LS, (Sass et cold) p e g ol
O Olaie, S gl I el a5 sl byl ols
ol @il lag)] Jas g lo sae g (sie <l ]

o) $o0 89y ¢ sipeh (1) Adinehzadeh 4 Garroosy

VEY Sl ) splad o Yl dl)y (Sl suSinly alas

LagT o)l pesad § JeLd Gy 6Busa 3 00l g3LA — IS (B ,Lad ceuy s

- LS el S (50 s cpizren (P Value = +/\Y)
sadal, Lanl Lo U Jels o5 o paon oolgils
(pvalue = -/\#) col ailas g o cixe

JELG (U5 6058 s SHe Slsld &3

Jelo o6 b yiiio
* (Sbo)
(Hlxo SI i
\AERVN] Sl sl
VYFE VY L5 sl
Y/F) £ \/AD (L) sl 55 36 19331 skl
F/EY £ /41 (W) 33 5 Jsl 33 ot (s (5o
a/p5 L FNY (W) Jgl 53
VIM £ $/8A (W) p3° 453 o
VAV £ V/F (ole) U3l Olaal 31 gy S 4 285 0le
V¥ EV/EY (o) 33 Oyl 31 oy IS 4 2385 0l
YNAEANY ol s &35 sl
VWENEAV S (o) &5 e B3 5 okd (6w (slaJls
(N2 33) Sluaxi
va (Yamr) el g2l g9l o
6 (1/4Y) bl sl
\OF (BV) e o b 5l QLT
A BIY) Pl ey g b 5l kel
\F /) W
AP (*1/4) S o I S LT )5 o
\VE (P0/Y) OlS” U s
A ) S o I 2ty
YA (VF/Y) S e 5 sl
Vv (/%) &
YO (F£/F) 93
¢ (YY/¥) b 356 sl
YoV (VEIY) &
Y (Vo) b w516 i3l
YYA (AF/¥) g
VYO (F7/Y) b Jstolesly &
VoV (/%) e
Y (YY/Y) b pso Olesli 6 5
Y (YY) e
04 (YV/4) b 238858 dAge sy
AD (PA/B) S 365 )8 s
Y5 (O /F) ab Jje S5 55 eSS
\Fe(0V/4) S

3leslgils — )15 5l samslio pol> gadlllas 3l CGua
slaces |5 10 aS s )] oyl jeed g el b5 sB 00

\Y

http://jzms.ir


http://ajcr.kmu.ac.ir/

Olylsan g Haa ) dilaa

olgzds 53,8 slaws 5 (lad 05,8 slaws < pol> gaslllas
odlgils - LS o lss |5 (g0, jlid oley o,k b
Ak Al o S g Cadte  Siwo
Sl oot Jole o)l S pae (pl plo sl L]
sl L as 50,8 Glol b ecnds sl o, Kal,
3 95 O bliie pl s g slezel sl (6,5 Slel
G913 B oSl T JLis 4 g pazrgy (S5 S
Wil oo gy 4o odlgls - LS ol 5l 5l byl
O Oles Gl sln 55590l slacls, 5 ol by
Ol 8l o Wlgs o 00lgils - IS ol ralS cge
e olon! faioran 00,5 (LSS Sog; casS
S olgils Wi J> sly— baloslw j5 0,9l
O3 53 odlgls )15 o)l alS Cg o Wil o
oLy yo edlgls - LS o lai (ganli iy &l o
LS ol go i a8 ol lid ld s o el
JELs (65 wblise pl Loy oloye 5 0U5 o 00l
1y eolgls -5 o e 5l Jawgie jlade lagy] ol puen 4
ay,8 olawd g (a8 w3 olaed puores LIS oo 4,
LS )b S o ei g 5ld ey (2l L el
o=l s o)ls ghls mme g St Siien o0lgils
D9 9 et «6,05k Sz 1y oo DMl caslllas
Jels L5 a0 o s ols 5 b5 (6,5 el daze
ool 3y o8 cazS 30 g odlgils IS ol 0 ST WS
GRIPl g Gezgy Ly plioctal (lo)l Lals s 5
ISP St I BN\ Fusove SOV U R S 91,8

o= ‘al_zdl N I)Laa_?u_ilj.l)’.c woles 3 Ay o

80,5 oo S1s,08 sl 5 L gk

1. Crawford WS, Thompson MJ, Ashforth BE.
Work-life events theory: Making sense of shock
events in dual-earner couples. Acad Manage
Rev 2019; 44(1): 194-212.

2. Abeysekera L, Gahan P. Work-family conflict
among Australian dual-earner couples: Testing

\Y

ol losS e dgs ol o w58 sl Jels Jabie
30 2 (LS5 e 90 4 o3 a8 ols lid gl wisls
Alos S a5 )25 | 0olgils 5 )5 (g0 90 &

odlgls — LS o la conds ploxil Slalllas yulul 5
g LS 4 g s glac s as ol o sl ol
O0) oS oo lay S K05 L Solgils slacodlas

Sibor (BB G ()15 5l o 0dlgls IS o)l
58, b g0 o 5lealgils 5 5 5 Lol sla,las T o as
S e a5 Lo oy 0l oo jlaoal Slo> S0 5L
L alin (V) 90,5 Jleio Solgls Ly )5 ias jo
sl S (g0 p0i pol> sanlllas 3l el Cows 4 @l
03, plai jo Loyl ol non 5 Jels (5 goolgils I8
o=l Ao Glas e il el 0095 Sl pxe dxd sl
9 8 gl Ay 0olgils — IS o lad 4 ds ) doeS
lees las Jebd ol 8l plas g 8)las (Sns anoms
Qe o i ) T o e g eolgils - IS ol 4
olis ool jgel Gl len & 0 Jels Jlew YVA
s jo oS eSS b 5l as s AY a4 wols
Wlos,S s 2 |y eolgils - )15 ol 1 YL L lawgie
LQUTLS)LSSQ;A_))ML_’OMM)A‘QJ‘J
wdlgil s g LS o ,lad ol b ases jo wil lawgie
L olssee cnlpba aboe (2als 6,15 (Sw; coas
SaoolisS glae, 90 dile (oo, MSlae (gadl )]
435 2 w03l 5 IS ey (5,15 e gog8 bjse]
Bl mals a5 Sw; coisS p 1y gw il

-5 ool as we S 5155 OA) ) Ken g (gouns
o g )lid goand dad jnag g lid cel wolgls
3, Slae Lodlgls L LS o,k wolgls -5 ol
Sl (pl godsmonlis cpl a5 ol ate galaly (Ll
LLs )| o Solgls o, Slee g ,5 L oslgils o las oS
OJ_A—‘WQQJCJLUQAJLMJ‘)JLOMW)A‘UJ‘ﬁw‘

the effects of role salience crossover and
gender. IJHRM 2019; 30(10): 1549-82.

3. Aycan Z, Eskin M. Relative contributions of
childcare, spousal support, and organizational
support in reducing work—family conflict for
men and women: The case of Turkey. Sex Roles
2005; 53(7-8): 453-71.

VY Ll ) aplad o Jlow bl (Sl suSiialy dlas

http://jzms.ir


http://ajcr.kmu.ac.ir/

4. Karapinar PB, Camgoz SM, Ekmekci OT.

Employee wellbeing, workaholism, work-
family conflict and instrumental spousal
support: A moderated mediation model. J

Happiness Stud 2019; 21(4): 1-21.

5. Greenhaus JH, Beutell NJ. Sources of conflict
between work and family roles. Acad Manage
Rev 1985; 10(1): 76-88.

6. Asbari 1B, Purwanto A, Pramono R, Bernarto I,
Hidayat D, Sopa A, et al. The effect of work-
family conflict on job satisfaction and
performance: A study of indonesian female
employees. IJCAS 2020; 29(3): 6724-48.

7. Fellows KJ, Chiu HY, Hill EJ, Hawkins AJ.
Work-family conflict and couple relationship
quality: A meta-analytic study. J Fam Econ
Issues 2016; 37(4): 509-18.

8. Haddock SA, Zimmerman TS, Ziemba SJ,
Curent LR. Ten adaptive strategies for family and
work balance: Advice from successful families. J
Marital Fam Ther 2001; 27(4): 445-58.

9. Garroosy S, Adinehzadeh R. Investigating the
relationship between job/family role conflict and
social factors: the case of employed women in
Kerman. J Social Sci 2010; 7(1): 121-39.

[In Persian].

10. Carlson DS, Kacmar
Construction and initial validation of a
multidimensional measure of work-family
conflict. J Vocat Behav 2000; 56(2): 249-76.

11. Motesharrei MH, Neisi A, Arshadi A. The test
of validity and reliability of Carlson, Kacmar &
Williams work-family conflict Questionnaire
(2000). J Indust/Org Psychol 2013; 4(14):

KM, Williams LJ.

VEY Sl ) splad o Yl dl)y (Sl suSinly alas

LagT o)l pesad § JeLd Gy 6Busa 3 00l g3LA — IS (B ,Lad ceuy s

12.

13.

14,

15.

16.

17.

18.

http://jzms.ir

65-73. [In Persian].

Simon M, Kimmerling A, Hasselhorn HM.
Work-home conflict in the European nursing
profession. Int J Occup Environ Health 2004;
10(4): 384-91.

Karimi L. A test model of the work-family
interface; a study of Iranian employees. [PhD
Thesis]. Perth, Australia: Curtin University;
2006.

Karimi L. Do female and male employees in
Iran experience similar work-family
interference, job, and life satisfaction? J Fam
Issues 2009; 30(1): 124-42.

Zahoor N, Abdullah NAC, Zakaria N. The role
of high performance work practices, work-
family conflict, job stress and personality in
affecting work life balance. Manag Sci Lett
2021; 11(4): 1367-78.

Dan N, Chenlin L, Xiaoming Z. The effects of
employee mindfulness on spouse family
satisfaction and work engagement. Acta Psychol
Sin 2021; 53(2): 199-214.

Zandian H, Sharghi A, Moghadam TZ. Quality
of work life and work-family conflict: a cross-
sectional study among nurses in teaching
hospitals. Nurs Manag (Harrow) 2020.

Naeimi G, Nazari AM, Sanai Zaker B. A study
of relationship between qulaity of work life and
work-family conflict with job performance
among married men employee. Journal of
Career & Organizational Counseling 2012;
4(10): 57-72. [In Persian].

\Y¥


http://ajcr.kmu.ac.ir/

