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Impact of personality traits and psychologically healthy work place on
strike intention among nurses

Bordbar GH*, Ebrahimzadeh Pezeshki R*

! Department of Economics ,Management and Accounting, Yazd university, Yazd, Iran

Abstract

Introduction: Strike is known as a socio-economic phenomenon in the field of industrial relations, that
if left unmanaged may induce a high cost. The aim of this study was to investigate the effect of
personality traits and psychological health of work environment on strike intention among nurses in
Yazd province.

Materials and Methods: This was a cross-sectional, descriptive analytic study. Study population
consisted of all nurses of Yazd province, among which 376 individuals were selected by stratified
random sampling. For collecting data, two types of questionnaire were used. For assessing the strike
intention, a researcher - made questionnaire was used. Also, for measuring personality traits and
psychological health of the workplace, the standard questionnaire of Costa& McCrae (1992) and
Mehdad (1389) was used. The content validity of the questionnaires was confirmed and Cronbach's
alpha was measured for reliability. It should be mentioned that the validity of the "strike intention”
guestionnaire was also investigated using structural validity. In order to analyze the data, SPSS 21 and
LISREL 8.8 softwares were used.

Results: According to the results of the study, the psychological health of the workplace had the
greatest effect on strike reduction. Among the dimensions of neoclassical personality traits,
extraversion had a direct and significant effect on strike intention. After extraversion, openness and
neuroticism had a significant effect. Adaptability was the only personality trait that had no significant
effect on strike intention. Also, the psychological health of the workplace in the desired state, and the
intention of striking among nurses was lower than the average.

Conclusion: Hospital managers should identify the personality traits of the employees and prepare a
personal profile for the staff be prepared to face the crises. It is also necessary to evaluate the
preparedness of the organization in a crisis by assessing the psychological health dimensions of the
workplace on an annual basis.
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